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MEMORANDUM OF UNDERSTANDING
FISCAL YEARS 2021-2023 |
between
THE MAYOR AND CITY COUNCIL OF BALTIMORE
and
BALTIMORE FIRE OFFICERS, LOCAL 964
INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS

AFL-CIO, CLC

This Memorandum of Understanding is entered into this First day of July 2020, between the Mayor
and City Council of Baltimore (“Employer”) and the Baltimore Fire Officers, Local 964, [AFF, AFL-CIO,
CLC ("Union”). The terms and conditions of this document shall constitute a mandate to the Mayor of
Baltimore City with respect to such matters which can be remedied administratively by the Mayor, and
as a mandate to the Board of Estimates and the City Council with respect to matters which require

legislative action necessary to implement the Agreement in lieu of a decision of the Board of
Arbitration.
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ARTICLE 1: DECLARATION OF PRINCIPLE, POLICIES AND PURPOSE

It is the intent and purpose of the Union and the Employer to promote and improve the efficiency of
the operations of the City of Baltimore and the Baltimore City Fire Department (“BCFD” or “the
Department”). In order to render the most efficient public service to the citizens of the City, the Union
and Employer agree that this goal can best be achieved through an orderly, constructive and
harmonious relationship between them. The parties hereto are in further accord that effective
employee relations in the public service requires a clear statement of the respective rights and
obligations of labor and management and for this purpose enter into this Memorandum of
Understanding (hereinafter “this Agreement”).

ARTICLE 2: RECOGNITION

A. The Employer recognizes the Union as the certified negotiating representative of all eligible
employees in the BCFD, pursuant to the provisions of the Municipal Employee Relations Ordinance
(“MERQ") (as last amended by Ordinance 04-822), Baltimore City Code (2010 as published by
Baltimore City Department of Legislative Reference) (hereinafter “Baltimore City Code”), Article 12,
Section 4-1.

B. The Employer agrees to furnish the Union with the titles, classifications, rates of pay and job
descriptions of all employees in the unit upon request.

C. The parties shall continue in effect, as edited through February 27, 2011, portions of the Statement
of Labor Management Committee on the Reorganization of the BCFD EMS Division {(dated August 5,
2009) which Statement, as edited, is appended as a part of this Agreement as Addendum ], and the
Employer shall continue to observe the terms of the Statement.

ARTICLE 3: CHECKOFF

The Employer agrees to deduct Union dues from the pay of any employee whom the Union is certified
to represent and who authorized such deductions in writing, pursuant to the provisions of the MERQ,
Section 6-1. The Employer shall transmit all such moneys withheld to the Union within seven (7) days
of said deduction. The Employer agrees to supply the Union with a dues deduction computer printout
on a biannual basis throughout the term of this Agreement. Said printout shall include each
individual’s name, address, location, annual salary and amount deducted per pay period. Said
deductions and printouts shall be without cost to the Union.

Such authorization shall be continued from year to year unless revoked in writing thirty (30) days prior
to the employee’s anniversary date.

The Employer shall deduct a service fee from the bi-weekly pay of any employee who the Union is
certified to represent who is not a Union member and who has not authorized the City to deduct Union
dues from his or her pay. The service fee shall be collected, without the need for a prior written
authorization from the employee, pursuant to all applicable provisions of the MERO, Section 6-2. The
service fee deduction shall be updated on a quarterly basis to reflect adjustments from promotions and
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otherwise, in an employee’s total annual salary; and collection of the service fee shall be conditioned
on compliance with Article 14, of this Agreement. The Employer shall transmit all funds withheld to
the Union within seven days of said deduction.

The Union shall indemnify and save the Employer harmless of any and all claims, grievances, actions,
suits or other forms of liability or damages that arise out of or by reason of any action taken by the
Employer for the purpose of complying with any of the provisions of this Section, and the Union
assumes full responsibility for the disposition of the funds deducted under this Section as soon as they
have been remitted by the City to the Union. Should the Employer fail to pay any sum that is a part of
an employee’s total annual compensation, the Employer shall deduct and withhold Union dues from
that sum whenever it is paid, and it shall remit the sum withheld as Union dues check off.

ARTICLE 4: DISCRIMINATION

A. The provisions of this Agreement shall be applied equally to all employees in the bargaining unit
for which the Union is the certified representative without discrimination as to age, sex, marital status,
race, creed, color, national origin, political affiliation, disability as defined in the Americans With
Disabilities Act, or sexual orientation.

B. The Employer and the Union agree that they shall not interfere with employees in the exercise of
their rights guaranteed under the MERO.

C. All reference to employees or members in this Agreement is intended to include both sexes, and,
wherever the male gender is used, it shall be construed to include male and female members as
appropriate.

ARTICLE 5: MANAGEMENT RIGHTS

Subject to the provisions of this Agreement, the Employer shall have all of the rights set forth in
Baltimore City Charter (As Last Amended by Ch. 624, Acts of 2013), Article VII, Sections 47, 48 (a) and
(d), and Sections 51 (b) and (c); and in provisions of the MERO, Section 3-2, which provisions are
incorporated herein by reference.

ARTICLE 6: GRIEVANCE AND ARBITRATION PROCEDURE

A. Subject to any limitation of existing law, any grievance, defined in the MERO, Section 1-1(g) as a
dispute concerning the application or interpretation of the terms of this Agreement or a claimed
violation, misinterpretation or misapplication of the rules or regulations of the Employer affecting the
terms and conditions of employment, may be settled in the following manner:

STEP1. Within 15 calendar days of the date of the grievance or knowledge by the affected
employee of the occurrence giving rise to the grievance, the employee, accompanied by an
authorized representative of the Union, shall orally discuss the grievance with his immediate
officer. The aggrieved employee and representative shall attempt to resolve the complaint with
all parties involved.
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In the event the grievance is not resolved at this level, the employee and his Union representative
shall present the grievance in writing to the Senior Officer or House Captain. If the grievance is
not resolved at this level within 15 days, the Union Steward and Battalion Representative shall
present the grievance in writing to the Battalion Chief.

STEP 2. 1If the grievance is not satisfactorily resolved within 15 days of presentation to the
Battalion Chief, the aggrieved employee shall forward the grievance, in writing, through a Union
Vice President to the appropriate Deputy Chief. Within 7 calendar days of the presentation, that
Deputy Chief shall hold a meeting with the appropriate Union representative to discuss the
grievance.

STEP3. If the grievance has not been satisfactorily resolved in Step 2, a written grievance may
be taken to the Chief of Fire Department or his designee within 15 days following the completion
of Step 2. The Chief or his designee shall meet and discuss the grievance with an appropriate
union official within 10 days of receipt of the grievance. A written answer to the grievance shall
be submitted to the employee and an appropriate Union Official within 10 days thereafter. Should
the Union not receive a written response within 10 days, it may advance the grievance to the next
step. Any grievance concerning the specific action of Chief of Fire Department, or any grievance
which affects at least more than one employee may be commenced at Step 3.

STEP 4. 1If the grievance has not been satisfactorily resolved at Step 3, the grievance may be
taken to the Office of the Labor Commissioner of the City of Baltimore by the Union President or
his designee within 15 days following the completion of Step 3. Within 15 days of receipt of the
grievance, the Labor Commissioner or his designee shall meet with the Union President or his
designee and the aggrieved employee to discuss the grievance. The Labor Commissioner or his
designee shall respond in writing to the President of the Union within 10 days, it may advance
the grievance to the next step.

Following Step 4 proceedings at the level of the Office of the Labor Commissioner, there shall be
a Step 4 Mediation, but, if and only if, the Union, the Chief of Fire Department, and the Office of
the Labor Commissioner agree in writing to conduct Step 4 Mediation as a non-binding mediation
that is chaired by a neutral party, whom the parties shall appoint either from the staff of the
Federal Mediation and Conciliation Service, or by alternately striking from a list of seven
arbitrators who each are members, of the National Academy of Arbitrators
(Baltimore/Washington Area list) furnished to them by the Federal Mediation and Conciliation
Service. Any costs or fees associated with the mediation shall be shared equally; each side,
however, to cover its own costs of counsel and presentation.

A Step 4 Mediation shall be conducted within sixty days after a mediation agreement is signed by
the Union the Chief of Fire Department and the Office of the Labor Commissioner. A grievance
shall be settled through mediation only if a settlement agreement is signed by the Union, the Chief
of Fire Department and the Office of the Labor Commissioner, and it is noted, if necessary, by the
Baltimore City Board of Estimates. No statement made in the course of a mediation session or by

the mediator may be used as evidence in any proceedings.
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STEP 5. Step 5 shall be binding arbitration, which shall be available if a grievance is not settled
or withdrawn by prior action of the Union. Arbitration shall be demanded by a letter addressed,
jointly, to the Chief of Fire Department and the Office of the Labor Commissioner. The Union's
letter making a demand for arbitration shall be timely if it is delivered within thirty days after
completion of Step 3, or Step 4 if that Step is conducted by agreement.

a. The parties shall appoint an arbitrator to hear and decide all issues by alternately
striking from a list of seven arbitrators who each are members of the National Academy of
Arbitrators Baltimore/Washington Area list) furnished to them by the Federal Mediation
and Conciliation Service. The first strike made in selecting an arbitrator shall be alternated
between the Union and the Employer from case to case.

b. The Union is the only party that may demand arbitration on behalf of the bargaining
unit, and/or any members of the bargaining unit. Any award issued by an arbitrator shall
be final and binding on the Union, the Mayor and City Council (and all constituent City
agencies) and the employee(s) aggrieved. Should the Union decide not to proceed to
arbitration, the employee(s} aggrieved shall likewise be bound by that decision.

1. Notwithstanding the grievance steps which are provided in Paragraph A, immediately
above, the employee and/or the Union shall file a grievance at the step commensurate with the
level at which, as alleged in the grievance, the breach alleged first occurred.

2. Time limits under this Article may be changed by mutual agreement.

C.  If the findings or resolution of a grievance at any step of the procedure is not appealed within the
prescribed time, said grievance will be considered settled on the basis of the last answer provided and
there shall be no further appeal or review. Should the Employer not respond within the prescribed
time, the grievance will proceed to the next step.

D. The cost of any arbitration proceedings under this Agreement shall be equally divided between
the Employer and the Union.

E. Incomputing the time limits under this Article, the date of the preceding event shall be counted.
Commencing at Step 3, Saturdays, Sundays and legal holidays shall not be counted in computing time
limits. The time period for filing a grievance under this Agreement or an administrative appeal before
the City's Civil Service Commission to contest any form of discipline shall not begin until the final
administrative action has occurred within the Fire Department and the employee(s) affected have
received written notice of such action.

F. The rights of any employee who is discharged, permanently reduced in pay or position or
suspended for more than thirty (30) days shall be as prescribed in Article 12 of this Agreement. The
employee shall be entitled to all rights and remedies that are available to the employee under Baltimore
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City Charter, (as last amended by Resolution 10-024; Chapter 645, Acts of 2010), Article VII, Section 100
(a), which are expressly reserved.

G. Any employee, who, as discipline, is suspended for five or more days, but less than 31 days, shall
be permitted to grieve such discipline. The Union may advance the employee’s grievance to arbitration
if in its discretion the Union finds arbitration to be appropriate. The issue presented, which may be
decided by an arbitrator, shall be whether, consistent with Baltimore City Code (2009 as published by
Baltimore City Department of Legislative Reference), Article 12, Section 3-2(3)(i), the discipline issued
by the Employer was for just cause, and, if not, what shall be the remedy.

H. The Employer shall print and maintain copies of grievance forms in all units.

I.  Officers involved in the charges leading to a grievance shall have the prerogative of being present
at each step of the processing of that grievance.

ARTICLE 7: UNION STEWARDS AND UNION REPRESENTATION

A. The Employer recognizes and shall deal with the appropriate accredited Union Steward in areas
to be defined by the parties and, where provided for in this Agreement, the Union President and/or
representative in all grievances filed under this Agreement.

B. A written list of the Union Stewards and alternates shall be furnished to the Employer
immediately after their designation and the Union shall notify the Employer promptly of any changes
of such Union Stewards.

C. There shall be no more than one (1) Union Steward and alternate in each area referred to in
Paragraph A above.

D. After appropriate notice to his immediate superior, a Union Steward or Union Officer shall be
granted reasonable time off during working hours with pay where he is engaged in processing a
grievance under Article 6 of this Memorandum, except when granting such leave would adversely
affect delivery of emergency services.

E. Nothing shall abridge the right of any duly authorized representative of the Union to present the
view of the Union to the citizens on issues which affect the welfare of its members, or inhibit or hamper
any employee’s constitutional right of free speech.

F. The President of the Union shall be detailed to Fire Department Headquarters for the duration of
this Agreement to discharge his duties and shall be granted reasonable leave with pay as may be
required for the purpose of discharging his official duties as Union President.

G. Officers of the Union shall not be disciplined for conduct while acting in their official capacity as
officers of the Union and shall have the right to file a grievance pursuant to the grievance and
arbitration procedure herein for any disciplinary action taken against them for conduct while acting in
their official capacity as officers of the Union.
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ARTICLE 8: HOURS OF WORK

A,

B.

The following terms shall remain in effect through December 31, 2013:

1. Theregularly scheduled workweek for all Fire Suppression and Emergency Medical Services
(“EMS") personnel shall average approximately 42 hours per week, the aggregate of which shall
be approximately 2,190 hours annually.

2. Each employee’s day of work shall be 10 hours on day shift and 14 hours on night shift. The
basic order of shift rotation shall consist of two 10-hour day shifts, followed by two 14-hour night
shifts, followed by 4 days off work. Employees shall be scheduled to work in accordance with
Addendum C1 Work Schedule, effective July 1, 2013, attached to the FY 2014-16 MOU. The
Department shall continue to observe its current practices and procedures with regard to the start
and end of shifts and shift relief.

Effective January 1, 2014, the schedule and hours of work for the Fire Suppression Division shall

be as follows:

1.  Fire Suppression Division shift employees (but not day work employees) shall be assigned
to a four (4) platoon, 24-hour shift work schedule for a regularly scheduled average of
approximately 47 work hours each week, the aggregate of which shall be 2,463 hours per year, on
an eight (8) impact day system.

2. The base schedule of 47 hours per week for Fire Suppression will be one 24-hour shift of
work, followed by one day off, followed in turn, by a second 24-hour shift of work (the
“24/24/24"). After the second work shift of 24 hours, there will be five consecutive regularly
scheduled days off. This pattern completes an eight calendar day cycle. The next eight calendar
days repeat that same pattern, with the vacation option day falling every forty-eight days within
a six number system. The complete 8-day pattern shall be: W-O-W-O-0-O-O-O. (W) Work and
(O) Off. Personnel assigned to the Fire Suppression Division will be assigned to a 24-hour
“impact” day rotation that will alternate every 30th and 34th day for an average of one impact
day every 32 calendar days. This schedule shall yield the option of a thirteen day break from
work every 48 calendar days, except when an impact day falls within a member’s first choice
vacation. The calendar template for the 24-hour schedule that is to be implemented as of January
1, 2014 is appended to this Agreement as Addendum C.

3. Onand after January 1, 2014, personnel assigned to the Fire Suppression Division will remain
on the six-number vacation system, and will receive approximately 15 first choice vacations
options per year, as provided in Section 30.C.

4. An impact day cannot result in the assignment of two days or forty-eight hours of work

consecutively. An impact day may be exchanged or swapped between employees, in 10, 14,
and/or 24-hour blocks as elected by the employee.
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5.  Employees may not take vacation, personal, holidays or compensatory leave on impact days,
or otherwise be excused from reporting for work on impact days except for bereavement leave or
jury summons or other court appearance. In the event of a jury summons or other court
appearance, the terms of MOP 339-1 shall continue to be observed to allow for relief of members
with pay through administrative leave should the member be on a 24-hour shift; provided,
however, that employees who are working a 24-hour shift, shall be required to return to work
once excused by the court following any jury summons/duty or other court appearance.

The new Fire Suppression schedule shall not apply to personnel on day work in the following
areas; Fire Academy, Fire Prevention Bureau, Special Operations Command, HazMat, Air Mask
Repair, Fire Supply Fire Maintenance, Information Technology (IT), EMS, OEM, Safety and as
Staff Aides. The new Fire Suppression schedule shall apply to all personnel assigned to shift
work, including personnel assigned to fire companies, Fire Investigation, Fire Prevention Bureau
(on shift), Telestaff, Air Logistics, Special Operations, and as Shift Safety Officers or Shift
Commander’s Office Aides. The current hours and work schedules of all employees not expressly
addressed in this Article shall be maintained. Personnel who are reassigned, involuntarily, from
Fire Suppression to day work shall not suffer a loss of pay or position, and it is understood that
such employees, to remain in Fire Suppression status, may be assigned up to 47 hours a week,
about which schedule the Employer shall first consult with the Union.

Notwithstanding anything to the contrary in this paragraph above, upon the effective date of this
Agreement, the Chief of Department shall issue a new MOP (in the MOP 322 series) pursuant to
which Lieutenants and Captains shall be permitted to exercise a vacation option on their 24-hour
“impact” day. The employee must then forfeit one 24-hour vacation option within the next ninety
(90) days. Employees may not swap this opportunity. When an employee exercises this
opportunity, it is entered in Telestaff as “VX”.

It is further understood by and between the parties that allowing employees to exercise a vacation
option on an impact day is not expected nor intended to create any additional annual net cost to
the City, through overtime, acting out of title, or otherwise. Accordingly, at or around the end of
each fiscal year that this program is in effect, the Department will review the data to determine
whether it has generated a net cost over the past fiscal year. In the event that it has created such a
cost, the Chief of Department and the Union will discuss potential changes to the program or
other corrective measures to address the issue.

The current pilot program regarding impact days for Battalion Chiefs, Shift Fire Investigators, and
Shift Safety Officers shall remain in effect unless or until it is discontinued by the Chief of
Department, in which case the new MOP for Lieutenants and Captains discussed above shall
become applicable to Battalion Chiefs, Shift Fire Investigators, and Shift Safety Officers as well.

6. The work day for Fire Suppression personnel shall begin at 0700 hours (7:00 AM).

1.  For the term of this Agreement, the regular work schedule and hours of work for all members
of the EMS Division of four days on (two 10-hour days followed by two 14-hour nights) followed
12
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by four days off shall remain in effect and unchanged, which schedule shall be that reflected in
Addendum C-1.

2. All EMS Division personnel will remain on six-number vacation system, and they will
continue to receive approximately 30 first choice vacation options per year.

D. Allrated personnel who are not assigned to the EMS Division (and not in the medic rotation) may
elect to drop their ALS certifications from MIEMSS, which request shall be honored, subject to the
approval of the Fire Chief, by the Employer upon expiration of the employee’s certification.

E. No employee shall be laid off, terminated, demoted/reduced in rank, furloughed or reduced in
wage or posifion as a result of the schedule change during the term of this Agreement.

F. The following implementation rules shall apply to the changes that are adopted under this
Agreement to begin in Fiscal Year 2014:

1.  For a period of six (6) years (through June 30, 2019), the City shall not make any proposal to
further increase, nor shall it further increase, the number of hours worked by Fire Suppression
personnel above and beyond the shift and schedule changes to be implemented on or after
January 1, 2014 under this Article.

2. The changes in work schedules and hours of work for suppression employees that are
provided for under this Article 13 are conditioned on implementation and payment of the wage
increases noted in Article 13.A.2, and those added amounts shall continue to be paid through the
term of this Agreement concurrently with the schedule and hours changes. If any of the FY 2014
payments are reduced or discontinued during the term of this Agreement, the work schedules
and hours of work for suppression employees shall revert to those last in effect between July 1,
2012 and June 30, 2013. In all other respects, the wages and wage increases that are due under
Article 13 shall be subject to revision only if the terms of Article 36.B of this Agreement are
satisfied.

G. Notwithstanding the changes that are to be implemented under this Agreement, the Department
shall continue to observe its current practices and procedures with regard to the start and end of shifts
and shift relief.

H. Company Officers and Battalion Officers may be permitted to exchange at any one time one or
more vacation choices or turns with similarly situated employees in the same battalion, or within the
Department, with the consent of the respective Battalion Chief or Shift Commander as the case may be.
Battalion Chiefs may be permitted to exchange at any one time one or more vacation choices with
similarly situated employees in the Department with the consent of respective Division Chief(s).
Responsibility for the equalization of time rests exclusively with the two employees agreeing to the
exchange of tours of duty, and the Fire Department will not undertake the enforcement or equalization
of the time. An employee shall be excused from duty upon proper relief within the two (2) hour period
to the end of his shift by his Unit Officer, or member acting as such, or earlier upon consent of the
Battalion Chief/ Shift Commander.
13
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I.  Company officers may exchange vacation choices or shift rotation (as defined in Article 8, Section
A.2 of this Agreement} with employees in the Fire Fighters bargaining unit.

J.  As personnel shall remain deployed in four shifts or platoons, there shall be no Division-wide
redraw either in Fire Suppression or EMS, nor, shall there be a new Department-wide assignment of
vacation numbers within the six-number vacation system. Personnel may be reassigned and given
new vacation numbers consistent with Article 30.]. The impact numbers shall be assigned as discussed
between the Fire Department and the Fire Unions before the new work schedule is implemented.

K. Employees may exchange work shifts provided no individual may work more than thirty-eight
hours consecutive except under emergency conditions. Employees who voluntarily swap tours of duty
to work longer than their normal shift will not be eligible for meal allowance or overtime under Article
9 of this Agreement. If the employee who voluntarily works an additional shift is held past that shift
due to emergency operations, the employee shall be eligible for the provisions of Article 9. The
Employer shall have the right to disapprove any swap of work dates that would invoke the provision
of Fair Labor Standards Act (“FLSA”) overtime payment for public safety employees.

L. Before rescheduling the work hours of any unit, the Employer shall notify the Union 30 days in
advance so that the parties may have opportunity to further discuss any change prior to
implementation. The Chief of Fire Department shall have scheduling authority.

M. Employees assigned as instructors at the Fire Academy, assigned to the Fire Prevention Bureau,
or assigned to the “all day” shift at the Fire Investigation Bureau shall work a 4-day, 40-hour workweek.

N. Shift exchanges (open-ended swaps) permitted between members shall expire in the event of a
transfer to the same shift, or a separation from service for retirement, death, termination or resignation
after a swap is made.

O. Except as otherwise provided in Article 9.H with respect to the specific certifications noted
therein, it is the agreed rule that the Employer shall pay its employees for all time spent as a condition
of employment to maintain a qualification for the member’s classification in classroom instruction,
training and/or preceptorship, and such time spent shall be considered as hours of work. This
obligation shall not include time devoted by a member to personal study or for remedial studies.

ARTICLE 9: OVERTIME

A. All hours worked in excess of regularly scheduled work days or in excess of the regularly
scheduled work periods shall be overtime and shall be paid for at the rate of one and one half (1}%)
times the normal straight time rate of pay. Notwithstanding the regularly scheduled work days and
work periods for members of the bargaining unit, in the application of overtime pay the Employer shall
also distinguish between employees who are FLSA § 7(k) exempt and employees who are no exempt
under FLSA § 7(k), with the result that the Employer shall extend overtime pay for all regularly
scheduled hours of work within the EMS Division that are in excess of 40 hours in a week. The
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Employer shall apply General Order No. 46-09 (July 21, 2009) concerning overtime pay for members
assigned to the EMS Division, which General Order is appended as a part of this Agreement as
Addendum K. The hourly overtime rate shall be paid after an employee has worked for a minimum of
fifteen minutes overtime.

The FLSA work period for employees assigned to the 47-hour schedule shall be 24-days and shall begin
on January 1, 2014 at 7:00 a.m. (the previous 8-day period shall no longer apply). The pay period for
such employees shall remain the same

B. Employees called in to work outside their regular shift shall be paid a minimum of 4 hours
overtime at the rate of one and one-half (1'2) times their normal rate. Any employee called in or
required to work prior to or after his regular shift, but annexed consecutively to one end or another
thereof, shall be paid at the rate of one and one-half times (1'2) his regular rate of pay only for the time
worked, but in no event less than one (1) hour, and the aforesaid four (4) hour minimum provision
shall not apply. Nothing herein shall be construed to mean compounding of overtime. The Union
shall be provided the names, companies and shifts of all employees called back within 3 days of the
call back.

C. The Employer shall not vary or rearrange work schedules to avoid the payment of overtime,
except for temporary changes in which case 5 days' notice will be given.

D. A protocol shall be drawn up by parties before February 1, 2012 setting out the governing rules
for the Fire Department’s Telestaff system, and the assignment and recording of overtime assignments.
All call back and overtime assignments shall be distributed equitably between members of the
bargaining unit, with equalization of the “overtime bucket” the desired result. Compensatory time
shall be granted in lieu of overtime payment at the employee’s request at the rate of one and one-half
(1%2) hours for each hour worked. The present policy shall remain in effect for the Officers' school and
church services.

E." Noemployee will lose pay due to a shortening of the actual hours of work caused by the changing
of clocks for the observance of Daylight Savings Time.

F. Anemployee whose actual hours of work are extended due to the changing of clocks for the return

of Standard Time will be eligible for overtime pay for all work performed in excess of the regular work
shift.

G. The Employer shall issue an MOP as annexed to this Agreement to apply current law to correctly
implement the FLSA § 7(k) exemption to personnel who are assigned to the EMS Division. Any
revisions to the MOP once adopted shall likewise be submitted to the Union for review and discussion.
Publication and receipt of the MOP shall be verified following the procedures for Manual Releases set
out in MOP 002.
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H. Recertification

1. Until the Department commences providing ALS recertification training during
employees’ regular working hours, subject to the conditions agreed by side letter in negotiations
in 2007, by agreement, the City Department of Human Resources (the “DHR”) and the Civil
Service Commission have the authority to amend the Classification Description for members
who hold either (i) a Basic Life Support (“BLS") certificate; (ii} an Advanced Life Support
(“ALS") Certification as Cardiac Rescue Technician (“CRT”), (iii) Emergency Medical
Technician-1 (“EMT-1"), (iv) Emergency Medical Technician-P (“EMT-P”); or (v) Emergency
Medical Dispatch (“EMD”}), to require those members to continue to maintain their currentlevel
of certification (either BLS, ALS or EMD) as a condition of employment. Members subject to the
condition to continue ALS or EMD certification shall be required to recertify or renew their
MIEMSS certification, as they may voluntarily elect, either (i) on their own and at their own
expense, or (ii) through on-site programs organized and offered by the Department. If an
employee elects an on-site program, the employee shall be required to report in uniform, all
costs associated with that program, preparation and training, shall be paid by the Employer,
and the employee shall be credited with one day of additional paid leave as vacation for each
day spent in such training and preparation.

Option1:  Compensatory time credit: Employees who take training at the City’s
training facility shall receive compensatory time credit in an amount equal to 1.5 times
the number of hours in each training course with the expectation that employees choosing
this option shall have the ability to earn 108 compensatory hours for the two year re-
licensure period (72 con-ed hours x 1.5 = comp hours). It is understood that a course
which is scheduled for a set number of credit hours (e.g., six hours) shall be worth nine
hours of comp time credit whether the course takes the full amount of time (e.g., six
hours) or a shorter period of time (e.g., four hours). The City agrees to give employees
some type of ‘receipt’ of proof of attendance upon completion of a given training course.

Option2:  Monetary Stipend: Employees who complete their re-licensure and present
certification of same to the City may choose, instead, to receive a monetary stipend of
$2,700.00. Course may be taken at the City’s facility or elsewhere. The City may require
certain skills evaluations related to re-licensure be taken at the City’s training center.
Members subject to the condition to continue BLS certification shall be offered and
complete such recertification within their regular work schedule through on-site
programs organized and offered by the Baltimore City Fire Department.

Members subject to the condition to continue BLS certification shall be offered and
complete such recertification within their regular work schedule through on-site
programs organized and offered by the Baltimore City Fire Department. Those members
who completed such programs, either BLS or ALS, on their off time, after September 1,
2007, shall be credited with leave on a day for day basis.

2. Upon the Department’s commencement of providing ALS recertification to employees
during their regular working hours, subject to the conditions agreed by side letter in
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negotiations in 2007, by agreement, the City Department of Human Resources (the “DHR”) and
the Civil Service Commission have the authority to amend the Classification Description for
members who hold either (i) a Basic Life Support (“BLS") certificate; (ii) an Advanced Life
Support (“ALS") Certification as Cardiac Rescue Technician (“CRT”), (iii) Emergency Medical
Technician-1 (“EMT-1"), (iv) Emergency Medical Technician-P (“EMT-P”); or (v) Emergency
Medical Dispatch (“EMD”), to require those members to continue to maintain their current level
of certification {either BLS, ALS or EMD) as a condition of employment. Members subject to the
condition to continue ALS or EMD certification shall be required to recertify or renew their
MIEMSS certification through on-site programs organized and offered by the Department. The
employee shall be required to report in uniform, all costs associated with that program,
preparation and training, shall be paid by the Employer.

Members subject to the condition to continue BLS certification shall be offered and complete
such recertification within their regular work schedule through on-site programs organized and
offered by the Baltimore City Fire Department. Those members who completed such programs,
either BLS or ALS, on their off time, after September 1, 2007, shall be credited with leave on a
day for day basis.

I.  Employees returning from a fire ground shall be allowed twenty (20) minutes for clean-up.
ARTICLE 10: BULLETIN BOARDS

The Employer agrees to provide a bulletin board at least 36” x 48" labeled with the Union's name where
the Union may post notices of official Union matters. All Fire Department Bulletin Boards shall be
used only for official notices of Union matters and Fire Department documents. Only the Chief of the
Department has the right to order the removal of any literature not in compliance with the foregoing.

ARTICLE 11: HEALTH AND WELFARE

A. The Third Health and Prescription Drug Plan Agreement (“THPDP Agreement”) agreed to by the
parities and approved by the Board of Estimates on June 27, 2018, is attached hereto as Addendum A
and shall remain in effect as provided therein. As the term of the THPDP Agreement is due to expire
on December 31, 2020, the parties recognize that the THPDP Agreement shall need to be amended and
modified through bargaining conducted among all participating unions during the term of this
Agreement. While remaining in negotiation, and prior to impasse, the terms of the THPDP Agreement,
with the exclusion of {8, shall remain in effect, with the intent that all terms of the THPDP Agreement
shall continue to operate. With regard to the rates and plan options for Plan Year 2022 as adopted by
the Board of Estimates, nothing in this section shall revive any previous claim made in 2021 nor give
rise to any new claim over the rates and plan options for Plan Year 2022.

B.

1. The Employer shall remit an annual payment of $650 (which shall not be treated as a part of
total annual salary) to be paid in bi-weekly installments to each employee who, with satisfactory
proof of alternative health insurance coverage received in another plan, elects not to take any
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C.

coverage under a City Health Care Plan. If, after waiving coverage under any City Health Care
Plan, the employee loses coverage due to the death of a spouse or other qualifying event as
determined by the Employee Benefits Division within 60 days after a qualifying event occurs in
order to enroll in a City Health Care Plan. The employer shall apportion the payment should an
employee either enter or leave a City Health Care Plan within a calendar year.

2. Anemployee shall be entitled to a Hospital Bill Audit Gain Sharing payment of 33 1/3% of
an overpayment (or other billing error resulting in an overpayment of the health care provider),
up to a maximum of $3,000.00 to the employee for each incident. In order to qualify for the Gain
Sharing payment, the employee must: (i) identify an overpayment of more than $250.00 (in the
aggregate) in a hospital bill that is presented to an employee or his or her dependent; and (ii)
notify the City’s Employee Benefits Division of the error within 30 days after receipt of an
Explanation of Benefits from the Health Plan. Payment shall be due and made only if the error is
verified, and the amount overpaid actually is recovered to the City’s benefit.

3. Employees may freely transfer between Employer-sponsored health programs during open
enrollment periods without penalty or exclusion of benefits. Existing memberships may alter
enrollment status (adding and removing eligible dependents) in accordance with Employee
Benefits Division guidelines.

The following benefits, in conjunction with Resolutions of the Board of Estimates adopted July 1,

1970 and March 28, 1973, relating to death, accidental death and dismemberment, shall remain in effect
as follows for the duration of this Agreement:

1. The face amount of the death benefit shall be an amount equivalent to the deceased
employee’s total annual salary on the date of the employee’s death plus $1,500. In the event of
the death or accidental death of an employee so covered, the amount of the benefit shall be paid
to such beneficiary as the employee shall have, from time to time, specifically designed, or in the
event there is no named beneficiary, then the amount shall be paid to his estate. In the event of
the accidental death of such employee, such designated beneficiary or his estate shall receive
double the said amount in indemnity benefits. The maximum amount provided for double
dismemberment shall likewise be increases to an amount equivalent to the injured employee’s
total annual salary on the date of the employee’s injury.

2. The additional accidental death benefit provided for in Paragraph (1) immediately above
shall not apply to accidental death or dismemberment of an employee in line of duty.

3. The benefits and coverage provided for in Paragraph (1) above shall be converted, upon
retirement, to a $7,000 death benefit with double the same amount in indemnity benefits in the
event of accidental death, payable to the designated beneficiary or his estate, as in Paragraph (1)
above. The maximum amount provided for double dismemberment shall likewise be converted
to $7,000, with one-half of said sum payable for a single dismemberment.
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4.  All retirees currently protected by the coverage described herein shall continue to receive
same in the amount of $7,000, with double indemnity and dismemberment benefits, as provided
for in Paragraph (3) above.

5. Present retirees who are not covered under (3) or (4) above shall receive a death benefit with
double said amount in indemnity benefits in the event of accidental death, payable to the
designated beneficiary, or his estate, as in Paragraph (1) above, in the amount of $7,000.

6. The provisions of the aforesaid Resolutions of the Board of Estimates shall continue in full
force in effect.

D. The City will provide continued health care coverage at active employee rates for benefit-eligible
survivors (spouses and eligible dependents) of those members who were enrolled in City health care
plans and were killed in the line of duty at any time prior to or subsequent to January 1, 1985. If
survivors or enrolled dependents become eligible for Medicare, they must enroll in the City retiree
health care plan for coverage.

E. The Employer shall continue to assume 50% of the current retiree's Blue Cross/Blue Shield
premiums and it shall continue to assume 50% of the premiums for all members who retire after 20 or
more years of credited service, or upon a disability retirement from the Fire and Police Retirement
System. The Employer may reduce its share of premiums for employees who retire after less than 20
years of service (other than on a disability retirement) as approved by the Board of Estimates. The
Employer shall not further reduce its share of retiree premiums, nor change the benefits plans available
to retirees and dependents without prior notice to the Union. If requested, the Employer shall respond
to Union inquiries through the Joint Health Care Committee.

F. The Employer shall provide a burial benefit for line-of-duty death up to a maximum of $15,000
as an actual reimbursement for funeral expenses, including a memorial plaque.

G. Incase of a line-of-duty death, the employees of the decedent's unit shall be given permission to
attend the funeral and related services while on duty without loss of pay.

H. The Employer shall maintain a program to provide confidential short-term psychiatric or
psychological care for Fire Department employees of this bargaining unit. The program shall be
administered in the following manner:

1. Alicensed psychologist or psychiatrist shall be selected by a joint committee composed of an
equal number of members appointed by the Union and by Management.

2. The psychologist or psychiatrist to be selected shall have obtained training in and shall have
had significant professional experience in treating Post-Traumatic Stress disorder and related
conditions.
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3. A contract to provide professional services to members of the Union shall be entered into on
a fee for service basis which shall require the psychologist or psychiatrist to provide at least the
following care:
a. Employees shall be entitled to 2 one-hour consultations per annum without charge to the
employee.

b. Billing for said consultations shall be sent to the Department of Finance through the Fire
Department; however, the identity of the employee shall not be disclosed to officials of
the Fire Department without the employee's consent.

c. The psychologist or psychiatrist shall adhere to those standards of confidentiality
normally expected of practitioners in his field when treating private patients.

d. The psychologist shall make himself or a qualified substitute available at all hours for
emergency consultations and critical incident debriefings.

e. The cost of any treatment that the employee elects to obtain from the psychologist or
psychiatrist beyond the 2 one-hour sessions per annum referred to herein shall be the sole
responsibility of the individual employee.

I.  Joint Health Care Committee

1. A joint committee composed of four (4) members named by the Employer and four (4)
members named by Local 734 and Local 964 jointly, shall be organized to examine the cost,
delivery and management of health care benefits that are to be provided under the terms of this
Agreement. The joint committee shall meet on a routine basis no less frequently than once each
month.

2. The Union shall be entitled to request and receive data the member may find necessary to
understand either the cost of any health care benefits that are to be provided under the terms of
this Agreement, or the manner in which any of such benefits are delivered or administered. Such
requests for information shall be honored within a reasonable time after they are delivered, and
shall be available either on a citywide or unit-wide basis.

J.  Section 125 Plan

1. The Employer shall adopt and thereafter administer a fringe benefit program which
qualifies under Section 125 of the Internal Revenue Code {1954 as amended), with the effect that
the amount of each employee’s contribution, if any, for health care coverage, prescription drug,
dental and vision care shall be excluded from the employee's adjusted gross income.

2. To the extent permitted by federal tax laws, the Employer also shall make available to all
unit employees on a before-tax basis those insurance products for which it generally permits
payroll deduction. Such privilege shall also include any new insurance products that are of
general application among City Employees.
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K.

Optical plan benefits shall apply to current and future fire officer retirees, widows and

dependents. The plan shall include an eye exam every twenty-four (24) months and prescription
glasses, if needed.

L.

The Employer shall establish and make available to all employees a Flexible Spending Account to

permit employees to voluntarily fund on a pre-tax basis expenses for dependent care, health expenses
and co-pays. The Employer recognizes the duty to notify and consult with Union, about administration
of Flexible Spending Account.

M.

N.

Request for Documents

1. The Employer shall make available to the Union copies of all documents, which describe
and define the provider obligations of each health insurer, health maintenance organization and
other entity that is to provide any health service to any bargaining unit members or their
dependents. Such documents shall include the Request for Proposal and Specifications and final
contract or agreement with the City of Baltimore, and Summary Plan Description prepared or
issued relating to the services that are to be provided to the extent such documents are available.
Such programs shall include, without limitation, health, major medical, dental, drug and vision
care.

2. For the subsequent health plan year, the Employer shall make available to the Union copies
of all documents which describe and define the provider obligations of each health insurer, health
maintenance organization and other entity that is to provide any health service to any bargaining
unit members or their dependents, as soon as such documents are available.

a8 At the request of the Union, the Employer shall further make available to the Union copies
of any Request for Proposal and Specifications before any such document is released for bid. In
addition, the Union shall be notified of the time, date, and place of any pre-bid meeting conducted
with interested parties on the RFP. If any amendments are drawn to the RFP, copies of such
amendment also shall promptly be furnished to the Union. Such documents shall include the
Request for Proposal and Specifications and final contract or agreement with the City of Baltimore,
and Summary Plan Description prepared or issued relating to the services that are to be provided.

4. Further, the Employer also shall furnish copies of any midterm amendment or adjustment
to the programs before the terms of any such amendment or adjustment are implemented.

City of Baltimore Vision Care Plan

The Employer shall continue the Vision Care Program until it successfully issues and awards an RFP
to CareFirst or other provider to establish a Select Vision Program with benefits at least comparable to
those available currently under the 2008 Select Vision Program for other City units.
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ARTICLE 12: DISCIPLINE AND DISCHARGE

A.  Any employee who is discharged, reduced in pay or position, or suspended for more
than thirty (30) days may contest the action either (i) by lodging an appeal with the Civil Service
Commission under the official rules of the Commission; or (ii) by filing a grievance on the form that is
referred to in Article 6, Paragraph H. of this Agreement. The employee’s choice of which procedure to
use to contest the action shall be binding, and the employee may not subsequently choose to follow a
different procedure. If the employee elects to file a grievance, it shall be initially at Step 4 of the
Grievance Procedure in Article 6, Paragraph A of this Agreement, and it shall subsequently be
processed by the Union through that grievance and arbitration procedure. The Union may advance the
employee’s grievance to arbitration if in its discretion the Union finds arbitration to be appropriate,
and the employee shall be bound by the Union’s decision whether or not to arbitrate. The issue
presented, which may be decided by an arbitrator, shall be whether, consistent with the provisions of
the MERO, Section 3-2(3)(i), the discipline issued by the Employer was for just cause, and, if not, what
shall be the remedy. The Arbitrator’s decision shall be final and binding on the City, the Union and on
the employee(s) affected.

B. Any employee who, as discipline, is suspended for five (5) or more days, but less than
thirty-one (31) days shall be permitted to grieve such discipline by filing a grievance on the form that
is referred to in Article 6, Paragraph H. of this Agreement. If the employee elects to file a grievance, it
shall be filed initially at Step 3 of the Grievance Procedure in Article 6, Paragraph A. of this Agreement,
and it shall subsequently be processed by the Union through that grievance and arbitration procedure.
The Union may advance the employee’s grievance to arbitration if in its discretion the Union finds
arbitration to be appropriate. The issue presented, which may be decided by an arbitrator, shall be
whether, consistent with MERO, Section 3-2(3)(i), the discipline issued by the Employer was for just
cause, and, if not, what shall be the remedy.

C An employee who is charged with a disciplinary infraction shall be entitled to a due
process hearing before the appropriate level Referral Officer before such Officer shall recommend any
disciplinary adjudication of the charge. The Referral Officer’s recommended adjudication of a charge
shall not be altered or modified to result in an increased penalty before the final adjudication without
a rehearing of the charge at the Review Officer or Administrative Hearing Officer level. When an
employee is to appear before the Administrative Hearing Officer for a suspension, the hearing is to be
conducted within twenty-nine (29) calendar days of the referral except when the employee is
unavailable. The Employer shall not drop or suspend health insurance and pension coverage, or its
contribution to the cost of such coverage, for any employee who is suspended without pay for thirty
(30) days or less. The Employer shall permit an employee who is suspended without pay for thirty (30)
days or less to use accrued leave days, to the extent necessary, to maintain and pay the employee’s cost
of health insurance premium and pension coverage during the period of the employee’s suspension.

Final adjudication of the charges shall be as prescribed and approved by the Chief of Fire Department.
The employee shall have the right to grieve or to challenge discipline, but the filing of a grievance shall
not relieve the penalty prescribed.

D.  All other penalties and punishments, including suspension for 30 days or less, shall be as
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prescribed by the Trial Board and approved by the Chief of Fire Department, subject to the right of the
employee to grieve that action as set forth in Article 12, Paragraph B, above. Persons suspended under
this section who are later cleared of all charges by the Board shall be reinstated with full back pay.

E. Continuous duty shall not be used as a form of discipline or punishment.

F. The Employer shall take into account prior cases with similar circumstances before
administering punishment. The Employer shall begin all disciplinary investigations, when it deems
such investigations necessary, no later than fifteen (15) days after it acquires knowledge of the
misconduct or event for which disciplinary action is proposed. For purposes of this Article, the fifteen
(15) day period shall start when a Shift Commander acquires knowledge of the misconduct or event
for which disciplinary action is proposed. The employee shall be notified when an investigation is
begun. The employee shall be notified when disciplinary action (charges} are to be undertaken, so said
employee may obtain, consult and have present, proper Union representation during discharge of
discipline.

1 An employee shall be given ample time and opportunity to request and contact an
appropriate Union representative to attend an investigatory interview.

2. Before an administrative hearing, trial board, or grievance hearing is convened,
employees placed on charges after the completion of an investigation shall be entitled to copies
of the charges, any special reports and all other relevant documents not privileged (as attorney-
client communications, attorney work product or deliberative work product) collected or
created by the Department during the investigations.

G.  During the pendency of a charge against an employee, any additional charge shall require
an additional hearing.

H.  Anyemployee of the Fire Department who is subjected to a suspension of thirty (30) days
or less may at his/her discretion forfeit a like number of days from his/her vacation bank in lieu of the
suspension; provided, however, that at no time may the Employer require any employee to forfeit
vacation time as discipline. The choice to use vacation time instead of serving a suspension, without
pay, shall be made solely by the employee affected. The Fire Department shall advise the Union when
an employee who is subjected to a suspension elects, instead, to forfeit vacation time.

L An employee’s opportunity to receive callbacks shall not be withheld while a suspension
is pending, but not yet served.

I The Employer shall continue MOP 336 in effect, or as modified as mutually agreed by
Fire Department and the Union; and it shall follow all terms of the MOP relating to preconditions to
testing, aftercare and confidentiality. In all cases involving Motor Vehicle Accidents, only the Driver
and/or Tillerman shall be tested as the driver/operator under MOP 336-2 (Post Accident Testing).
Other personnel may be tested, but only upon sufficient cause to satisfy MOP 336-1 (Reasonable
Suspicion Procedure}. The record of members with a period of ten (10) years without a second violation

of MOP 336 for an off-duty alcohol-related event shall be expunged. The Fire Department shall not
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administratively issue its own aftercare agreements for violations of MOP 336, aftercare agreements
are only to be issued by the Mercy/PSI for proper cause under the MOP.

K.  The Employer shall issue an MOP that states: “All Union employees of the Department
shall be entitled to request a Union representative to attend any interview, investigation, hearing or
other proceeding that may result in discipline.”

L. Should an investigatory interview be audio or video recorded, the Union and the
Employer shall each be given a copy of the same recording.

M.  Effective on and after January 1, 2014, for all personnel assigned to a 47-hour work
schedule on a 24-hour basis, when an employee is to be suspended for a period of one or more “days,”
those “days” shall refer to a 12-hour period of time.

N.  Upon the effective date of this Agreement, all prior DriveCam reports and discipline shall
be expunged and restarted, except the DriveCam reports and discipline for employees with five (5)
occurrences shall be expunged and restarted and the next offense for such employees shall be a Penalty
of $100.00. For a two (2) year trial period commencing upon the effective date of this Agreement, the
progressive discipline sequence for occurrences based upon DriveCam reports shall be as follows:

Verbal Counseling (documented);
Written Reprimand;

Penalty of $100.00;

Penalty of $200.00;

Five-day suspension without pay;
10-day suspension without pay;
15-day suspension without pay;
Demotion or Termination.

At the end of the trial period, the progressive discipline sequence for DriveCam occurrences shall revert
to the form in effect prior to the effective date of this Agreement unless the parties agree to extend the
trial period.

ARTICLE 13: SALARIES
A. General Wage Adjustment

1. Effective July 1, 2021, the total annual salary of each employee in the bargaining unit shall be
increased by 3%.

2. Effective July 1, 2022, the total annual salary of each employee in the bargaining unit
shall be increased by 4%.
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B. Pay Scale Adjustments

1. Effective July 1, 2022, the hourly rates of pay for all employees shall be adjusted so that all
employees of the same rank (e.g., all Lieutenants, all Captains, and all Battalion Chiefs)
receive the same annual salary regardless of their regularly scheduled annual work hours.
The annual salaries shall be based on Grades 338 (for Lieutenants), 341 (for Captains), and
344 (for Battalion Chiefs), as adjusted by the wage increases in Section A of this Article.
Employees with ALS certification shall receive an adjustment to base salary of $3,000 more
than the regular annual salary for their rank. The salaries of bargaining unit employees as
adjusted in accordance with this Section, effectively July 1, 2022, are set forth in Addendum
B-1 of this Agreement.

C. There shall be no furloughs during Fiscal Years 2018, 2019 and 2020, unless the City implements a
furlough program for all bargaining units in the City.

D.
Stipends effective July 1, 2022:

1. Employees assigned to Special Operations (SOC) who are trained and certified in the
following specialties shall receive a stipend of $1,500, which shall not be added to base pay, for
obtaining and maintaining three of the following specialties, and an additional $1,000 stipend
for all five specialties:

Confined Space

Swift Water

High Angle, Technical Rope
Structural Collapse

Trench

2. Inaddition, employees assigned to Hazmat units, who have Hazmat Technician certification
and have currently passed the physical exam, shall receive a stipend of $1,500, which shall not
be added to base pay. The $0.50/hour differential for qualifying employees shall be
discontinued as of June 30, 2022.

3. Employees who are permanently assigned to Air Mask Repair who have the Drager
certification required for Air Mask Repair shall receive a stipend of $1,500 which shall not be
added to base pay.

4. Employees who have MICRB certification and participate in at least 20 hours per year of
training classes at the Fire Academy as a lead instructor or adjunct instructor shall receive a
stipend of $1,500, which shall not be added to base pay.

5. All of the above stipends shall be paid in July of the following fiscal year (i.e., starting in July
2023). The stipend shall be paid on a prorated basis for employees who do not perform a full
year of the stipend-qualifying assignment. Prorated stipends shall be calculated as the number
of full months in the assignment divided by 12, multiplied by the stipend amount.
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6. Employees must have the Department’s approval to drop their certification(s); the
Department may deny approval based on the needs of the Department.

E. For the duration of this Agreement, the following terms shall not apply: In the event that the City by
virtue of collective bargaining for a Memorandum of Understanding for any portion of Fiscal Year
2013 (except as a result of any binding arbitration required for the Baltimore City Police by legislation
or charter amendment) grants an increase in wages, salaries, benefits or any component of total
annual salary for any portion of Fiscal Year 2013 to any employees in Unit II of the Fraternal Order
of Police, and the total value of that increase exceeds the total value of the increase in wages, salaries,
benefits and any other component of total annual salary given to any employees in the Union's
bargaining unit for the same portion of Fiscal Years 2013, the Employer agrees to grant an equivalent
additional increase beginning in the same portion of Fiscal Year 2013 to all employees in the Union’s
bargaining unit.

F. EMS preceptors shall be paid an added wage premium of $1.00 an hour for each hour served in that
capacity.

1. Between July 1, 1994 and June 30, 2001, the Employer and the Union have in each fiscal year,
by agreement, included in their Memorandum of Understanding a clause known as the “parity”
clause which clause provided as follows:

In the event that the City by virtue of collective bargaining for a Memorandum of
Understanding for Fiscal Year 2000, except as a result of any binding arbitration
required for the Baltimore City Police by legislation or charter amendment, grants
an increase in wages, salaries, benefits or any component of total annual salary for
Fiscal Year 2000 to Unit II of the Fraternal Order of Police, and the total value of
that increase exceeds the total value of the increase in wages, salaries, benefits and
any other component of total annual salary given to the Union's bargaining unit
for Fiscal Year 2000 the Employer agrees to grant an equivalent additional increase
in Fiscal Year 2000 to all employees in the Union's bargaining unit.

2. In bargaining for a Memorandum of Understanding for Fiscal Year 2002 the Employer and
the Union have considered the value of benefits, hours of work, work assignments, etc., as
between respective Fire and Police bargaining units. By mutual consent, they agree that these
values were considered, and, as a consequence, there shall be no Article 13.B. “parity” clause for
Fiscal Years 2002 and 2003. In reaching their present agreement for Fiscal Years 2002 and 2003,
neither the Employer nor the Union waives the right to bargain over parity in future fiscal years.

3. The Employer shall not appeal the judgment and/or mandate of the Court of Special Appeals
in Mayor and City Council of Baltimore v. Baltimore City Firefighters Local 734 and Baltimore
Fire Officers Local 964, No. 0181, September Term, 2000, nor shall the Employer file a petition
for a writ of further review of the “parity” and “promotion” issues on appeal; thus to end the
litigation between the Employer and the Union.
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4. When the total annual salary for Fiscal Year 2002 for each employee who is covered by this
Agreement is determined, the added three and one-half percent (3.5%) increase that is due under
Article 13, Sec. A 1. shall be computed only after the total annual salary for Fiscal Year 2001 is
first adjusted to reflect the added 4% wage increase that should have been applied but was not
in Fiscal Year 2001 under Article 13, Sec. B. of the Memorandum of Understanding for that year.

5. On or before September 18, 2001, the back wages of each employee who was covered by the
predecessor Agreement to this Agreement, the Memorandum of Understanding for Fiscal Year
2001 (under Article 13, Sec. B. of that Memorandum of Understanding for Fiscal Year 2001), shall
be paid in a lump sum. This shall include all employees on the payroll during FY 2001 who has
retired or who has separated from employment for any other reason. The back wages due shall
be computed by multiplying the employee’s total wage earnings (from all sources, including
overtime earnings, etc.) for Fiscal Year 2001, from July 1, 2000 through June 30, 2001, by a factor
of 4.0%, the product of which shall be the amount owed. If any wages that are due as of July 1,
2001 are unpaid as of September 18, 2001, then the Employer shall pay to each employee interest
at the prime rate published for the Baltimore Metropolitan area on all such sums due but not
paid, with interest payable on sums unpaid beginning July 1, 2000. The Employer shall meet
with the Union, and it shall provide all information needed by the Union, to enable the Union
to timely audit the Employer’s compliance with its obligations under this Article.

6. For purposes of wage and service credit under the Fire and Police Employees Retirement
System, the total annual salary of each employee shall be adjusted retroactively to July 1, 2000,
to reflect the additional 4.0% wage increase due to each employee (past and present) who was
covered under Art. 13, Sec. B. of the Memorandum of Understanding for Fiscal Year 2001.

H. Commencing on January 1, 1991, a fourth salary level shall be established which shall be entitled
"Maximum Level" and shall be attained upon the completion of 5 years of service. A salary
increment of 2.5% above the Experienced salary level shall be payable to employees who have
attained the Maximum Level.

1. All remuneration due to or elected by an employee shall be based on the date on which the
employee's anniversary or promotion date falls within the pay period. In the event that the
employee's anniversary or promotion date falls within the first half of the pay period, the employee
shall receive the payment for the entire pay period. If the anniversary or promotion date falls within
the second half of the pay period, the payment shall be made as of the next succeeding pay period.

J. When an employee covered by this Agreement is promoted to a higher position, he shall receive
the base pay for the higher position in accordance with the City’s actual policy governing salary
and promotions as of February 29, 1988.

K. Inorder to compute the hourly rate for fire suppression or other Group System employee working
on a 42-hour schedule, the employee’s total annual salary shall be divided by 2,190. Effective on
and after January 1, 2014, the hourly rate for any employee who is assigned to a 47-hour work week
shall be determined by a factor of 2,463.
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L. The Employer shall implement all adjustments to wages and all adjustments to base salary of an
employee on the first day of the payroll period, if the effective date of such adjustment falls within
the first half of the payroll period. The Employer shall implement all adjustments and all
adjustments to base salary of an employee on the first day of the next payroll period following the
effective date, if the effective date of the adjustment falls within the second half of the payroll
period. Payment of the adjustment(s) (e.g, promotions, longevity, step/level adjustments,
transfers), but excluding reclassifications by DHR and disputed pay issues, shall be made on the
pay date for the corresponding payroll period.

M. If the Employer is aware of a delay or error in its implementation or payment of any adjustments,
it shall timely notify the employee(s) affected, and the Union. If the Employer shall fail to pay an
adjustment to wages and/or and adjustment to base salary within sixty days after the effective date of
the adjustment that is due, the failure to pay may be grieved, and if the grievance is advanced to
arbitration, the Union may request that interest be awarded on the unpaid balance until the sums due
to the employee are paid in full.

ARTICLE 14: UNION SECURITY

All employees covered by this Agreement (i) who are employed after July 1, 1976 and elect not to join
or remain members of the Union, or (if) who were employed prior to July 1, 1976 and had previously
executed membership or dues authorization cards as members of said Union, but hereafter elect to
terminate such membership and/or revoke said dues authorization cards, shall, as a condition of
continued employment, following their established probationary period, pay a service fee to the Union
in an amount not to exceed the then current Union dues in order to defray the costs incurred by the
said Union in the negotiation, administration and implementation of the terms of this Agreement, and
all modifications and amendments thereto, including related proceedings before an impasse panel or
arbitrators; in the processing of grievances; in the conduct of disciplinary proceedings and in the appeal
thereof; in the protection and improvement of Department of Personnel rights; and in any and all other
proceedings and matters for which the Union is the employees' exclusive representative as a result of
its certification.

Should the Union desire to implement the collection of a representation fee as permitted under the
MERQ, the Union then must first follow the rules announced for such procedure by the Supreme Court
in Chicago Teachers Union v. Hudson, 475 U.5 292, 106 S. Ct. 1066, 89 L. Ed. 2d 232 (1986). The Union
agrees to develop an appropriate procedure for protecting the constitutional rights of all agency fee
payers. The Union may charge for all constitutionally permitted expenses including, but not limited
to, those expenses incurred in contract negotiations, grievance handling, lobbying on fire service,
pension-related, Department of Personnel and other matters, discipline and dismissal hearings,
arbitration and all other expenses either directly or indirectly related to those statutory functions as a
collective bargaining representative.

28
Fire Officers Local 964 FY 2021-2023



ARTICLE 15: SAFETY AND HEALTH

A. The Employer and the Union shall cooperate in the enforcement of safety. Should an employee
feel that his work requires him to be in an unsafe or unhealthy situation, the matter shall be considered
immediately by the Employer. If the matter is not adjusted satisfactorily, it may become the subject of
a grievance and will be processed according to the grievance procedure.

B.
1. Inaddition, a departmental Joint Labor-Management Committee with equal representation
from the City and Union will be established to discuss and make recommendations to the Chief
of Fire Department regarding protective devices, wearing apparel, safety training and other
safety-related subjects.

2. The Union shall prepare an agenda of the topics to be discussed within seven (7) days of a
scheduled meeting so that the Chief of Department, through his/her representatives assigned to
attend, may meaningfully discuss and remedy the matters to be presented. The Committee shall
file a written report of its meeting within fifteen (15) days after each meeting, to which report the
Chief of Department of his/her designee shall respond within thirty (30) days if the Committee
has recommended that the Department take a specific action or adopt an express measure.

3. On or before October 1, 2017, the Employer shall confer with the Union and after such
consultation the Employer shall include a new box on the report form to document IDLH Incident
Exposure Events. For all Exposure reports, copies of the report form shall be given to the Union,
if requested by the Union, within thirty (30) days after completion.

C. Union members of the Joint Committee shall be released from their work obligations in order to
attend pre-scheduled committee meetings, except when granting of such leave would adversely affect
deliver of emergency services.

D. The Employer shall notify the Union at least 30 days in advance of the implementation of any
decision to permanently close a unit of the Fire Department. Upon such notice, the Employer shall meet
with the Union to consider the likely impact of the action on the safety and well-being of the work-
force and the effects of the proposed action.

E. The Fire Department and the Unions shall continue to jointly establish a fitness and wellness
program as recommended by the Joint Labor/Management Safety and Health Committee.

F. The Employer shall provide each 1%t line apparatus and ready reserve within the Fire Department
with appropriate, operable flashlights for all positions assigned to the unit.

G. Employer will make every effort to purchase station uniforms and/or protective clothing
manufactured by Union employees.
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J.

Mercy /PSI

1. The Employer shall continue to have authority to direct employees for a medical evaluation.
When an employee is directed by the City to report to Mercy Health Services (“Mercy”) for an
evaluation, the Department shall disclose to the employee in writing the reason(s) for the
evaluation, and the Employer shall require Mercy to correctly disclose the scope and terms of its
professional engagement to the employee.”

2. No employee shall be required, as a condition of employment, to authorize Mercy to assume
the capacity of that employee’s treating physician or treating medical care provider.

3. No employee shall be required to consent to a medical procedure or test that is inconsistent
with generally accepted medical principles, or which, otherwise, is not medically indicated.

4. The Employer shall, at all times, honor and require Mercy to honor its employees’
confidentiality and privacy rights with regard to medical information and care.

Management of Injuries and Illnesses

1. The Employer shall have the right to send an employee to a designated physician for an
evaluation of an injury, illness or disability sustained within the course of and within the scope of
employment for the Department (an “occupational injury”), and the employee shall follow the
physician’s direction regarding the employee’s time and manner of return to work.

2 Notwithstanding Paragraph 1., immediately above, should an employee consult with
his/her own physician in connection with an occupational injury, and should that physician
conclude that due to an occupational injury the employee should be placed off from work or that
the employee’s duties at work must be limited, that physician’s recommendation shall be honored
by the Employer unless it is unreasonable. The physician’s orders that are to be followed shall
include all warnings and contraindications about the safe use of medications prescribed by the
attending physician.

3. Where there is a dispute or conflict between the Employer’s evaluating physician and the
employee’s treating or attending physician, the Employer and the employee shall accept the
recommendation of the Employee’s physician for seven (7) work days, during which the
physicians are to consult and attempt to resolve differences as to management of the employee’s
occupational injury. Should the physicians be unable to agree, then representatives of the
Employer and the Union shall promptly attempt to resolve the dispute or disagreement as to the
employee's assignment.

4.  Nothing in this section shall in any way alter the rights and provisions of the  State’s
workers compensation laws.

The parties shall continue in effect Joint Addendum on Non-Line of Duty Illness and/or Injury

(dated June 29, 2010) which Joint Addendum is appended as a part of this Agreement as Addendum [,
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and the Employer shall continue to observe the terms of Joint Addendum. When the terms of Joint
Addendum are in conflict with any term or condition of this Agreement, the terms of Joint Addendum
I shall supersede and prevail over that other language. Paragraphs 10 and 11 of Joint Addendum are
deemed to no longer be in effect.

K. Notwithstanding anything to the contrary in this Article 15, the protocol set forth in Joint
Addendum I regarding disagreements between the employee’s attending physician(s) and the
physician employed by the Fire Department as to whether the nature or extent of a non-line of duty
illness or injury renders an employee unable to perform his or her duties and return to work shall,
upon the effective date of this Agreement, also be applicable to disagreements between the employee’s
attending physician(s) and the physician employed by the Fire Department solely over the employee’s
ability to return to work from Line of Duty illnesses and injuries.

L. In Fiscal Year 2018, the parties shall organize a joint Union/Management committee to study
recommended safety and protective measures for EMS personnel. The committee may recommend a
grant proposal for funds to furnish safety equipment and vests to EMS personnel. The committee shall
be expected to complete its assigned task by January 1, 2018.

ARTICLE 16: SAVINGS CLAUSE

All privileges, benefits, and rights presently enjoyed by employees covered by this Agreement which
are not specifically provided for or abridged in this Agreement, such as, but not limited to, holidays,
vacations, uniforms, equipment, etc., are hereby included in and protected by this Agreement.

ARTICLE 17: NO STRIKE OR LOCKOUT

The Union and its members, individually and collectively, agree that during the term of this Agreement
there shall be no strikes, slow-ups, or stoppage of work and the City agrees that there shall be no
lockout. In the event of an unauthorized strike, slow-up or stoppage, the City agrees that there will be
no liability on the part of the Union; provided the Union promptly and publicly disavows such
unauthorized strike, orders the employees to return to work and attempts to bring about a prompt
resumption of normal operations; and provided further that the Union notifies the City, in writing,
within 48 hours after the commencement of such strike, what measures it has taken to comply with the
provisions of this Article.

In the event that such action by the Union has not effected resumption of normal work practices, the
City shall have the right to discipline, by way of discharge or otherwise, any member of the Union who
participates in such strike, slow-up or stoppage, and no such disciplinary action shall be subject to the
grievance procedure provided for in this Agreement.

ARTICLE 18: MEAL ALLOWANCE

An employee required to work 3 or more hours immediately preceding a normal full-time work shift
or immediately following the completion of a normal full-time work shift shall receive a meal
allowance of ten dollars ($10.00).
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ARTICLE 19: CLASSIFICATION OF EMPLOYEES

A. The Employer agrees that in the event of a recommended change in the classification of a position
in the Baltimore City Fire Department, it will notify the Union at least fifteen (15) days before it delivers
the submission of the recommended change to either the Civil Service Commission or the Department
of Human Resources. The Employer shall complete the process, and finally approve or disapprove a
change in classification within 180 days after it delivers to the Union the written notice thatis required
by this paragraph, or the notification shall become void and the recommendation shall be withdrawn.

B. Whenever the Employer plans to create a new job classification or to re-write an existing
classification, the Employer shall first meet with the Union about the intended changes and its
anticipated effect on the compensation and employment opportunity of employees who are covered
by this Agreement.

C. Effective July 1, 2008, the Employer shall have the authority to require a criminal background
check as a condition upon acceptance of a promotion within the bargaining unit. A “criminal
background check” shall mean only that the Employer (or its agents) may inquire about any past
criminal convictions currently on an employee’s record. The Employer may not use a criminal
conviction previously disclosed as sufficient reason to deny an employee a promotion. Should a
background check result in the disclosure of a misdemeanor conviction, that conviction shall not in
itself, be sufficient reason to deny a promotion, but the employee may be disciplined for failure to
report, and, if for just cause, for the underlying offense. An authorization for a criminal background
check shall not be continuing, but, instead, it shall be a condition of promotion and expire by its terms
within ninety (90) days after it is given by an employee to the Employer.

The Employer shall consult with the Union about the contents of the form to be used to authorize a
criminal background check before it is adopted for use.

ARTICLE 20: LONGEVITY

A. The following longevity rules shall apply:

1. Each employee who is covered by this Agreement and who has attained 5 years of creditable
City service shall receive a longevity increment in the amount of 1.0% of the Maximum Level of
the total annual salary of the employee’s classification.

2. Each employee who is covered by this Agreement and who has attained 10 years of creditable
City service shall receive an additional longevity increment in the amount of 3.5% of the
Maximum Level of the total annual salary of the employee’s classification.

3.  Effective July 1, 2022, each employee who is covered by this Agreement and who has attained
13 years of creditable City service shall receive an additional longevity increment in the amount
of 2% of the Maximum Level of the total annual salary of the employee’s classification.
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4. Each employee who is covered by this Agreement and who has attained 15 years of creditable
City service shall receive an additional longevity increment in the amount of 3.5% of the
Maximum Level of the total annual salary of the employee’s classification.

5.  Effective July 1, 2022, each employee who is covered by this Agreement and who has
attained 18 years of creditable City service shall receive an additional longevity increment in the
amount of 2% of the Maximum Level of the total annual salary of the employee's classification.

6. Effective July 1, 2022, each employee who is covered by this Memorandum and who has
attained 20 years of creditable City service shall receive an additional longevity increment in the
amount of 8% of the Maximum Level of the total annual salary of the employee's classification.

7. Effective July 1, 2017, each employee who is covered by this Memorandum and who has
attained 25 years of creditable City service shall receive an additional longevity increment in the
amount of 7% of the Maximum Level of the total annual salary of the employee’s classification.

8. Rules of application remain the same; each new longevity step will be implemented as a
member attains required creditable City service.

ARTICLE 21: ACTING OUT-OF-TITLE

A. Any employee covered by this Agreement who is acting out-of-title shall, in addition to his total
annual salary, receive the difference between the total annual salary of the Maximum Level of the
acting class and the total annual salary of the Maximum Level of the employee's class. The term “total
annual salary” when used in this Article shall have the meaning given to it in Article 13 of this
Agreement. Acting out-of-title rates shall be placed into effect on a calendar year basis.

B. Effective January 1, the Maximum Level pay rates that are to be used in computing the premium
wage for acting out-of-title shall be the wage rates that were in effect on July 1, of the fiscal year.

C.  An up-to-date bulletin containing the sanctioned acting out-of-title pay scale shall be supplied to
all stations in print and distributed on or before December 1, of the prior calendar year.

D. The new acting out-of-title rate shall take effect on the first day of the payroll period in which
January 1st falls.

E. Any employee who acts out-of-title on overtime or callback time shall be paid at the acting rate
for the overtime or callback period.

ARTICLE 22: TRANSPORTATION

A. The Department shall develop and implement a plan to provide, at its expense and risk,
transportation to and from the fire ground for all employees who are covered by this Agreement.
Whenever employees on duty are required to use their personal automobile for the purpose of
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transportation to and from fire grounds or for other required departmental business, they shall be paid
the sum of seven dollars and fifty cents ($7.50) for such use; provided however that employees shall
not be compensated for use of their personal automobile to and from their home to the firehouse or
where their personal automobile is used for their convenience.

B. Employees shall not be ordered to use their personal vehicles for Fire Department business, nor
shall they be ordered to use or enter any personal vehicle of any other persons for Fire Department
business.

ARTICLE 23: SENIORITY, CALL BACK, LAYOFF AND RECALL

A. Aroster of all members of the Fire Department shall be compiled and maintained by the Personnel
Administrator showing each member of the Fire Department in the order of his length of service with
the Fire Department. Company rosters shall be maintained.

B. Department Seniority - Captains

1.  Anemployee’s seniority for Acting Battalion Chief shall be established by the date of his/her
acting-out-of-title approval.

2. Employees transferring to another Unit in another Battalion will be placed on the Battalion
seniority roster where his/her acting seniority places them.

3. Anemployee cannot “bump” current first Acting Battalion Chiefs.

4. An employee transferring will be considered for the next available first Acting Battalion
Chief position if seniority warrants. If an employee is transferring into a unit where the previous
Captain was one of the four (first-acting) senior Captains, and the employee transferring in has
more seniority than the next junior Captain, the employee transferring in will assume the first
acting position (This is not considered a “bump”).

5. The employee may elect not to invoke his seniority for a first Acting Battalion Chief position
each time an opening occurs.

6. If an employee is “disbanded” and is currently in a first Acting Battalion Chief position and

the disbanded employee has more seniority, the employee may “bump” a junior Acting Battalion
Chief.

C. Employees called back to duty shall be so called on the basis of company senjority within the
appropriate rank, whenever feasible. The officer in charge of field operations shall have full authority
and discretion to select companies for emergency call back.
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1.  The Employer shall notify the Union of the need to reduce the number of employees who are
on payroll within the bargaining unit at least 30 days before the effective date of a layoff. Such
notice shall be given in writing addressed to the Union by certified mail. The notice shall disclose
the number of positions affected, the rank or classification of each position so affected, and the
unit or units, if any, which are to be disbanded. Immediately after issuing the notice, the Employer
shall give the Union a reasonable period of time, of no less than 15 days, within which it shall
meet and confer with the Union to discuss such an action. The Employer shall respond to any
proposals, which the Union may make in response to the subject matter of the notice.

2. Each employee who is to be reduced in rank or laid off as a consequence of a reduction in
force or the disbandment of any unit shall be given written notice, at least 21 days before such
action is to occur, of the date, purpose and nature of the action that is to be taken with regard to
him or her. The notice also shall reasonably state the reasons for the action, and any rights, which
the employee may have under the Administrative Manual and Civil Service Commission Rules
or this Memorandum with regard to his or her employment. A copy of the notice also shall be
timely delivered to the Union.

3. All reductions in force shall be established by seniority in the Department. Departmental
seniority shall be established from the date that the employee was hired into the Fire Department.
Seniority in rank or classification shall be established from the date that the employee was
promoted into the rank or classification, which he or she currently occupies.

In the event of a tie in seniority, the tie shall be broken on the basis of the Fire Academy final
standing or score upon graduation from the Fire Academy.

There shall be no preference granted for subjective evaluation of performance, skill or ability when
determining who to reduce from rank to rank, or who to lay off.

4. For the purpose of determining either seniority in rank or departmental seniority, the
following additicnal rules also shall apply for layoffs and reductions in rank within the Fire
Department. First, should an employee who formerly was employed by the Fire Department
return to the service of the Department after a break in service due to an injury or illness causing
disability, all time which intervened shall be counted in the employee's favor as if the employee
lost no time away from work. Second, should an employee return to the Department after having
resigned from City service or voluntarily transferred from Fire Department service for more than
6 months, his or her seniority shall begin anew; if less than 6 months, then the employee shall
regain previous service time.

5. In the event a reduction in force is necessary, the reduction shall proceed in the following
order:
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a. Employees shall be laid off in reverse order of departmental seniority; the most junior
employees within the Department shall be laid off first, without regard to rank or
classification.

b. Intheevent that areduction in force results in the need for a redistribution of employees
from superior ranks to lesser ranks, such reductions in rank shall be accomplished by
reducing in rank those employees with the least tenure in the affected rank, counting from
the employee's date of promotion.

c. An employee who is laid off shall be paid for all accrued but unused leave time,
including vacation holiday and retirement leave (Employee must be eligible for Service
Retirement}, based on the employee's total annual salary as of the date of separation.

d. All employees who are reduced in rank or laid off shall not suffer any loss in benefit or
entitlement accrued prior to the date of the action, e.g., holidays, vacation, personal leave,
pension, and overtime, earned, accumulated and unused at the time of reduction in rank or
layoff.

e. Department Seniority - Lieutenants

i.For the purpose of this article the three (3) Lieutenant positions in each suppression
company will be listed as follows, Senior Lieutenant, Lieutenant and Junior
Lieutenant.

ii.A member's seniority will be established on the date his/her promotion to the
position of Fire Lieutenant Suppression. Members voluntarily transferring out of
suppression will lose their seniority. Member’s new seniority will be established on
the date he/she returns to suppression.

iii.The Lieutenant with the most seniority in a company would be in the Senior
Lieutenant position and the Lieutenant with the least seniority would be in the
Junior Lieutenant position.

iv.A Lieutenant transferring into a company will assume the vacant position if his/her
seniority allows. If a member is placed into a position where his/her seniority is not
in effect he/she will be considered for the next available senior position. In the event
of any identical promotion date(s), the members standing on applicable promotional
list shall prevail.

v.A member may elect not to invoke his/her seniority for a Senior or Lieutenant
position each time an opening occurs.

vilf a member is “disbanded” and is currently in a senior or Lieutenant Position or if
disbanded member has more seniority, the member may “bump” a Lieutenant or

Senior Lieutenant in his/ her new assignment.
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6. Any employee who is reduced in rank and involuntarily transferred into a new unit shall be
entitled to acting out-of-title compensation based on the employee's acting certification. Any
employee who at first received acting certification in rank and then was promoted, upon return
to that rank or classification after demotion, shall retain his or her original acting certification and
approval date, and shall enjoy the right to exercise the same.

7. If the current salary is the same as or greater than the maximum of the lower grade, the
employee shall receive the maximum salary for the lower grade. If the current salary is less than
the maximum of the lower grade, the employee shall receive the closest salary rate of the lower
grade,

8. The Department of Human Resources shall prepare and maintain a list, known as a
“Reemployment List,” of all persons who are reduced in rank or laid off, by rank or classification.
In the event that vacancies occur within the Department while persons remain on the
Reemployment List, the order of recall shall be determined by reference to the Reemployment
List. The Reemployment List(s) shall remain in effect for 24 months after the date of a layoff
(unless extended by the Department of Human Resources) and shall be used to offer employment
opportunities that may become available by seniority to all persons who have been reduced or
laid off, before any employees are promoted from one rank to another or any persons are hired or
transferred (from other City agencies) to become new employees of the Fire Department. No
person may be hired, nor may any person be transferred from another City agency, while any
person in that rank or classification remains in a reduced rank or on the Reemployment List. Any
persons who are returned to their former positions shall be placed in the pay grade of their former
rank, restored to the level of total annual compensation that they would currently receive had
they not been reduced in rank or placed on the Reemployment List. The employee shall receive
no credit for longevity while on layoff.

9.  Notice of recall to the employee’s former position shall be given to the employee in writing
at his or her last known post office address, it being the employee's obligation to notify the
Personnel Administrator, or other designated agent of the Fire Department, of any change in
address while laid off or reduced in rank. The notice shall be by certified mail, return receipt
requested. The employee shall be given 20 days to accept an offer of reinstatement, in which case
written acceptance shall be sufficient if filed in any form with the Personnel Administrator.

10. Any employee who is reduced in rank, pursuant to this Article, and is on a promotional list
when demoted shall remain on the list and remain eligible for promotion until the list expires,
subject however to the recall or reinstatement rights of any laid off or demoted employee under
the terms of this Article.

11. The provisions of this Article shall govern to determine the rights of any employee who is
demoted or laid off on or after July 1, 1992.

E. No members of the bargaining unit shall be laid off during Fiscal Years 2014, 2015, and 2016.
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ARTICLE 24: FIRE OFFICERS' PAC FUND AND DEFERRED COMPENSATION PLAN

A. The Employer and the Union shall provide for deductions of Fire Officers' Union Political Action
Committee contributions from payroll and pension checks upon proper voluntary written
authorization by participating employees at no cost to the Union or to the Political Action Committee.

B. The Employer shall assume the administrative cost for employees participating in the deferred
compensation plan.

ARTICLE 25: PROMOTIONAL SYSTEM

A. The Employer will not deviate from the present policy of selection of the first candidate on a list,
through all grades up to and including Battalion Chief.

B. Promotion lists shall run for 2 years from posted date, and shall not be extended except by
agreement of the parties.

C. Vacancies shall be filled from current eligible lists commencing with the following pay period,
and other vacancies as soon as possible. BCFD shall consult with the Union in Labor-Management

about beginning a criminal background check before positions shall become vacant.

D. Promotion lists to be maintained in all grades up to and including Battalion Chief, and as soon as
possible in other classifications as the need arises.

E. The Union and management shall convene a joint committee to review, discuss and prepare
educational requirements for promotions within the Department. The joint committee shall complete
its written report and recommended educational requirements on or before February 1, 2012, for
subsequent review and discussion with the Chief of Fire Department.

ARTICLE 26: UNIFORMS

A. The Employer shall supply suitable jackets to Chief Officers.

B. The wearing of uniforms to and from work shall be at the option of the employee.

C. The Employer shall maintain and replace uniforms as the need arises.

D. Atall times there shall be at least 25 complete sets of turnout gear in stock at the Supply Division.

E. The Employer shall provide a clothing allowance of $250 to members assigned or detailed to the
Public Information Office.
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ARTICLE 27: EMPLOYEE'S PERSONNEL AND MEDICAL FILE

A. No material relating to an employee’s conduct, service, character, or personality shall be placed
in the member's personnel file unless it is signed by the person submitting the information. By
appointment, and after proper identification, employees shall have the right to examine their file, and
employees shall in writing indicate the date of the examination and affix their signature. Personnel
files shall be read or examined only by those persons so authorized by the Chief of Fire Department.

B. By appointment and after proper identification, an employee or the employee’s designated
representative, acting on behalf of the employee with a notarized written statement of authorization
signed by the employee, shall have the right to examine his personnel and/or medical file, and the
employee and/ or his authorized representative shall, in writing, indicate the date of said examination
and affix his signature. Personnel and/or medical files shall be read or examined only by those persons
so authorized by the Chief of Fire Department, and in the presence of the Fire Department Personnel
Administrator or his/her designee who will be responsible for maintaining the security and
confidentiality of the file documents during the review process. The Personnel Administrator will
safeguard the file documents against alteration, removal, or tampering and ensure that no document,
record or other material is placed in the file during the review, by requiring that reasonable security
procedures be adhered to during the review process. For medical files, the employee will be
responsible for usual and customary administrative processing fees and any additional cost associated
with the document reproductions.

C.  All documents whether formal or informal, that record discipline considered or sustained against
an employee with the exception of offenses under MOP 336, shall be expunged from the files of the
Fire Department should the same offense not recur within forty-eight (48) months.

D. No previous charge over forty-eight (48) months (with the exception of previous violations of the
substance abuse and testing policies and procedures and aftercare arrangements (MOP 336 to 336-9
inclusive) will be considered in the process of adjudicating departmental charges.

E. The parties shall jointly review MOP 312 as revised January 1, 2011, and MOP 336, to determine
on or before February 1, 2012 what adjustment are needed in those MOPs, and to appropriately reduce
the reckoning periods in §JC and D above.

ARTICLE 28: BEREAVEMENT LEAVE

A. Employees shall be entitled to bereavement leave for death of blood relatives and in-laws set forth
at AM-204-8 of the Employer's Administrative Manual in effect on the date of execution of the
Agreement. In addition, effective July 1, 2003, the Employer shall include in immediate family: ex-wife
or ex-husband who is the parent of an employee’s child under the age of 18.

B.
1. In addition, effective July 1, 2003, the Employer shall permit an employee to claim and
receive one day of leave, without pay, for the death of a former mother-in-law or former father-
in-law who is grandparent to a child parented by the employee, or of a brother-in-law or sister-
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in-law of the employee. At the employee’s option, to obtain leave without pay for the death of a
former mother-in-law or former father-in-law who is grandparent to a child parented by the
employee, or of a brother-in-law or sister-in-law of the employee, the Employer shall allow the
employee to cover the absence with accrued leave, which shall be debited against the employee’s
account.

2. The one day of leave of absence must be taken within 6 calendar days of the date of death,
or on the day of the funeral of the relative if the funeral occurs more than 6 days after the death,
as provided in MOP 319 in effect on March 1, 2001.

C. Any employee qualifying for the four (4} days of Bereavement Leave under this Agreement, may
at his or her choosing take additional Bereavement Leave of four (4) additional work days, to be used
from the employee’s vacation bank, for a total of eight (8) consecutive work days.

D. The terms of MOP 319 shall continue to be observed. Employees may take bereavement leave as
their days of necessity fall, whether or not such day falls on an impact day. On or after January 1, 2014,
any personnel who are assigned to a 24-shift may take up to two (2) full 24-hour shifts as bereavement
days in those situations which allow four (4) bereavement days (i.e. either two regular work days or
one work day and one impact day). Bereavement practices under the 10/14-hour and other schedules
shall not change.

ARTICLE 29: EDUCATION

The Employer shall reimburse each employee for a sum of up to $2,500 per Fiscal Year to cover a
portion of the employee’s cost of tuition and books for tuition and books for job related college courses
related to a degree which are not reimbursed by State funds. A grade of “pass” in a pass/fail course,
or an “A” (GPA 4.0) shall be reimbursed at 75%; 65% for a “B” (GPA 3.0); 55% for a “C” (GPA 2.0). The
employee must document completion of the course with a certified transcript from the educational
program in which he/she was enrolled. To qualify for reimbursement, college credits must be received
by the employee for courses taken and successfully completed at an accredited educational institution.
Non-reimbursable courses may be eligible for reimbursement if documentation is provided by the
educational institution showing an accreditation conversion and the acceptance of the credits as a part
of an accredited degree program. Administrative fees as defined in AM-219-1 will be reimbursed up to
a maximum of $25.00 per semester (out of the $2,500).

ARTICLE 30: VACATION

A. The parties shall continue in effect their Joint Addendum on Leave and Leave Accruals (dated
July 21, 2010) which Joint Addendum is appended as a part of this Agreement as Addendum L, and
they shall continue to observe the terms of the Addendum. Subject to and with the exception of Section
P below, where the terms of the Joint Addendum L are in conflict with any term of or condition of this
Agreement the terms in the Joint Addendum L shall supersede and prevail over that other language.

B. Three Suppression Battalion Chiefs shall be allowed off on first choice vacation on each shift.
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1. A pilot program regarding the use of vacation on impact days by Battalion Chiefs shall
commence on January 1, 2022. The pilot program shall last for one (1) year, unless terminated
prior to then by the Department in accordance with the following terms.

2. While the pilot program remains in effect, within three (3) days of a scheduled impact shift, in
the event there are less than three (3) Battalion Chiefs off on first choice vacation, the Battalion
Chief scheduled to work their impact may exercise the option as first choice vacation for their
scheduled impact shift.

3. The parties agree that allowing Battalion Chiefs to exercise a vacation option on an impact day
is not intended to create any additional cost for the City, due to overtime or for any other reason,
that would not have been incurred in the absence of this pilot program. Accordingly, after ninety
(90) days have elapsed since the implementation of this pilot program, and after each ninety (90)
day period thereafter, the Department will review data to determine whether this pilot program
has generated such additional cost. In the event that the pilot program has generated such a cost,
the Chief of Department shall have the right to terminate the pilot program. The Chief of
Department’s decision to permit the pilot program to continue notwithstanding a determination
that the program generated additional cost shall not be a waiver of the Chief’s right to terminate
the program following a subsequent ninety-day period.

4. After the end of the fourth ninety-day period following the start of the pilot program, provided
that the pilot program has not been terminated already, the Chief of Department shall have the
right, in his sole and exclusive discretion, to terminate the pilot program upon thirty (30) days’
notice to the President of the Union. Upon request by the President of the Union, the Chief of
Department shall meet and confer in good faith with the Union during this thirty (30) day notice
period, and the Chief shall provide the Union with an explanation (which need not be in writing)
for his decision to terminate the pilot program.

C. The practice of numbering first choice vacation opportunities shall be continued. In order to
assign first choice vacation opportunities, all Fire Suppression and EMS employees who are members
of the Group System, as provided in Article 8, shall be assigned to six (6) numbered groups. An EMS
employee shall be entitled to a first choice vacation opportunity consisting, on a 10/14 schedule, of
four (4) consecutive shifts when the employee’s number appears on the work schedule and, on a 24
hour schedule, of two (2) consecutive shifts when the employee’s number appears on the work
schedule. Each employee on a 10/14 schedule shall receive approximately thirty (30} first choice
vacation opportunities within a year; each employee on a 24 hour schedule shall receive approximately
fifteen (15) first choice vacation opportunities within each year.

D. Second choice vacations will be permitted if sufficient personnel are available.

E. Employees may exchange vacation options with the consent of the respective Battalion Chief,
Battalion Commander, or Division Chief(s), as the case may be, as stated in Article 8, Section B.
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F.  Effective July 1, 2011, the accrual rate of a leave day shall be 12 hours for all purposes under MOP
322, and for leave or vacation conversion, except that upon permanent separation or retirement from
service with the City of Baltimore, unused leave shall be liquidated at the rate of 8.424 hours for each
day of accrued leave. Leave shall be used on an hour-for-hour basis, i.e., use of a day shift shall exhaust
10 hours and use of a night shift shall exhaust 14 hours.

G. No employee shall at any time be compelled to take vacation time.

H. Effective January 1, 2014, for personnel assigned to a 47-hour work schedule, the accrual rate of a
leave day shall continue to be 12 hours for all purposes under MOP 322, and for leave or vacation
conversion, except that upon permanent separation or retirement from service with the City of
Baltimore, unused leave shall be liquidated at the rate of 9.4 hours for each day of accrued leave. Leave
shall be used on an hour-for-hour basis.

I.  The Employer may reassign members to different group numbers within the six-number system
to equalize shifts and vacation numbers. The Employer shall nonetheless ensure that each member’s
vacation opportunities are not cut short. The members shall be afforded the opportunity to take the
proper number of vacation options per year.

J.  On and after January 1, 2014, upon permanent separation or retirement from service of each
Employee who is assigned to a 47-hour work schedule, all unused leave earned and accumulated by
that employee after December 31, 2013 and over and above the amount accumulated and which
appears on the written statement as of December 31, 2013, shall be liquidated at the rate of 9.4 hours
for each day. In January 2014, the City of Baltimore and the Fire Department shall prepare a written
statement for each member of the Fire Department through December 31, 2013, accounting to that
member (and the Union) for all leave earned and accumulated by the member through December 31,
2013. On and after January 1, 2014, upon permanent separation or retirement from service, all unused
leave earned and accumulated before January 1, 2014 shall be liquidated at the rate of 8.424 hours for
each day of accrued leave.

K. On and after January 1, 2014, the Employer shall devote its “best efforts” as practicable to
separately account for holiday leave time on the payroll records and pay stub of each bargaining unit
employee, which shall separately account for all prior accrued holiday leave.

L. Onand after January 1, 2014, Employees assigned to a 47-hour work {24-hour shift) schedule may
use first choice vacation leave in 10, 14 and/or 24-hour blocks as elected by the employee.

M. Regulations pertaining to vacation under MOP 322 shall remain in effect for employees hired into
the Fire Service prior to July 1, 1979.

N. For those employees hired into the Fire Service after July 1, 1979, vacation leave is accrued in
relationship to the length of continuous service with the Employer as follows:

1. Employees with less than six (6) full years of completed service shall earn vacation leave of

one (1) day for each month of completed service, or a total of 12 days per year.
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2. Employees who have six (6) but less than eleven (11) full years of completed service shall
earn vacation leave of 1% days for each month of completed service, or a total of 15 days per year.

3. Employees who have eleven (11) but less than fourteen (14) years of completed service shall
earn vacation leave of 1%2 days for each month of completed service, or a total of 18 days per year.

4. Employees who have fourteen (14) but less than nineteen (19) years of completed service
shall earn vacation leave of 1% days for each month of completed service, or a total of 21 days per
year.

5. Employees who have nineteen (19) or more years of service shall earn vacation leave of 2
days for each month of completed service, or a total of 24 days per year.

O. Employees shall be allowed to accumulate vacation up to the maximum number of days as
provided in Addendum L, except that notwithstanding anything to the contrary in Addendum L or
elsewhere in this Agreement:

1. Effective July 1, 2021, the current annual holiday leave accrual shall be reduced by two (2)
days per year.

2. Effective July 1, 2022, the annual holiday leave accrual shall be reduced by an additional two
(2) days per year.

3. The parties agree to discuss a modified holiday accrual schedule to account for the above
changes.

All leave days shall be considered vacation days for the purpose of this Article.

P. Notwithstanding any other contrary provision of or addendum to this Agreement or any other
agreement, policy or procedure, all members of the Baltimore Fire Officers, Local 964 hired by the
Baltimore City Fire Department on or after July 1, 2016, may accrue, accumulate, use, and trade
vacation and other leave on the same terms as employees hired before that date but, upon permanent
separation or retirement from service, shall be allowed to liquidate (i.e., “cash-in") a maximum of fifty
(50) days of accrued leave (meaning 50 days of vacation, personal leave and holidays in the aggregate).
In all other respects, regulations pertaining to vacation and other leave shall remain the same.
Regulations pertaining to vacation under MOP 366-2, MOP 366-5, and any other related MOP(s) shall
be changed to reflect this limitation on cashing in vacation upon termination for those hired after July
1, 2016.

Q. The existing Joint Labor-Management Committee shall be continued for the purpose of
addressing any problems or concerns, which arise from the implementation of this policy.

The Committee shall consist of six (6) persons, two (2} of whom shall be appointed by the Fire
Department from its management staff and 2 each from each of the Local Unions, each person so
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appointed having equal right to participation in the Committee's affairs. The Committee shall have the
authority to recommend to the parties any change, which might be viewed as necessary to improve the
work schedule, granting each party the right to review any such recommendation. The Committee
shall conduct its first meeting after the beginning of the contract year in the first week of October 1992,
and thereafter with such frequency as its members believe is necessary to the best interest of the
Department and its members.

ARTICLE 31: OTHER LEAVE

A. Injury and/or Sick Leave (Non-Line of Duty)

No deduction shall be made in the salaries of employees of the bargaining unit on account of non-line
of duty illness or injury; provided such sickness does not last longer than 6 months; and provided
further that if employees shall absent themselves from duty on account of non-line of duty illness or
injury they shall, before receiving their salary, present or have presented to the unit officer of the
company of which they are members, a certificate from the physician employed by the Fire
Department, stating that on account of the employee's illness or injury, they are unable to perform their
duties.

B. Injury and/or Sick leave (Line of Duty)

Members of the Department, receiving injury or becoming disabled while in the discharge of duties, so
as to prevent them from following their daily occupation or attending to their duties as a member of
said Department, such members shall, for the space of twelve (12) months, provided their disability
shall last that time, receive their usual salary.

Employees shall be entitled to receive no Workers' Compensation benefits for temporary total disability
during the time, or covering the period, that said employees are receiving their full-salary job injury
leave as outlined above.

C. Catastrophic Injury or Iliness

In addition to leave available in Sections A and B above, should a permanent full-time employee
covered by this Agreement sustain a catastrophic injury or illness, and complete medical recovery is
reasonably anticipated; but, return to full regular duty requires additional recovery/rehabilitation
time, he or she will be allowed to use twelve weeks of accrued leave time as Family and Medical Leave
for a serious health condition provided the following conditions are met: The reasonable prognosis of
complete recovery within twelve weeks referred to in this section C, must be certified by a physician
licensed in the State of Maryland.

D. Family and Medical Leave

1. Use of accrued leave as provided in this Article does not modify the combination of types of
leave specified in the City of Baltimore Administrative Manual, AM 203-2 Family and Medical
Leave. Use of Family and Medical Leave under the provisions of this section is limited to the
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twelve (12) week per twelve (12) month entitlement of the Family and Medical Leave Act of
1993(“FMLA") and the Employee Eligibility criteria specified in AM 203-2.

2.  The Employer shall continue to follow its paid leave practices for line of duty and non-line
of duty leave in the event of illness or injury. When an employee is out of work for an illness or
injury that qualifies for the FMLA, that leave shall be counted toward an employee’s twelve (12)
weeks of FMLA coverage, and he/she shall be notified that the FMLA shall be applied to the
absence. In the event of other absence covered by the FMLA, e.g. for child care or parental leave,
then such absences shall be charged against the employee’s vacation leave accrual, if any remains,
but the employee shall not forfeit any first choice opportunities for such leave. In the event that
an employee exhausts the twelve (12) week FMLS coverage, in the absence of leave abuse, the
Employer shall give due consideration for requests for extended leave to avoid hardship or loss
of employment.

Retirement Leave
. Employees who retire between July 1, 2021 and June 30, 2022 may elect to receive ninety (90)
days of leave with pay (“Retirement Leave”) as a lump sum payment, at their then-current rates

of pay, or to take Retirement Leave as 90 days of paid leave in accordance with current practices.

. Employees who retire after June 30, 2022, shall receive Retirement Leave as a lump sum payment
at their then-current rates of pay.

. Nothing in this Section shall affect employees’ current ability to use Retirement Leave in
conjunction with non-line of duty and line of duty illness or injury leave.

Union Leave

With prior approval of the Chief of the Department, employees may be granted Union Leave without
loss of pay to attend scheduled conferences, seminars, meetings and conventions. The total amount of
this leave available during the term of this Agreement is equal to 160 days per year. Up to 160 days of
Union Leave that is unused may be carried over from one fiscal year to the next, and it shall be available
for use in addition to the 160 days that shall be allotted for the new fiscal year.

Subject to approval by the Chief of Fire Department, an employee with accumulated vacation days
may transfer up to two (2) vacation days per calendar per to another employee who is experiencing a
personal hardship, providing the following conditions are met:

1. The recipient has exhausted all of his or her accrued leave including vacation and personal
leave.

2. The transfer of vacation days pursuant to this program is strictly a voluntary donation.
Vacation days may not be transferred in exchange for cash or other remuneration.

3. The recipient must be experiencing a hardship for which the transfer of days would provide
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relief.
4. All days transferred pursuant to this program are irrevocable transfers.

5. An employee may receive no more than thirty (30) transferred days if they are a day-work
employee or twenty-eight (28) transferred days if they are a shift work employee.

6. Use of donated days by an employee on suspension or termination is not permitted.

ARTICLE 32: PENSION COMMITTEE

The parties agree that the present joint committee to review the existing pension system will continue.
Union representation for the joint committee shall be composed of six representatives, two each, from
and appointed by the following bargaining agents: IAFF Local 734, IAFF Local 964 and Fraternal Order
of Police (“FOP”). It shall be permitted to recommend appropriate pension changes during the term
of this Agreement.

ARTICLE 33: PRINTING

The cost of printing a sufficient number of copies of this Agreement for distribution to members of the
bargaining unit and the Employer representatives shall be shared equally by the parties and the
printing shall be by Union shop as selected by the Union. IAFF Local 964 shall be provided with a PDF
copy of the signed and adopted Agreement with all addenda and attachments.

ARTICLE 34: SEVERABILITY

A. Should any Article or part of any Article of this Agreement be declared by a Court of competent
jurisdiction to be invalid or unconstitutional, the remainder of this Agreement shall not thereby be
invalidated but shall remain in full force and effect to the same end and effect as if such invalid portion
had not been included. In such event, the parties agree that at the request of either of them, negotiations
will be commenced for a mutually agreeable replacement provision.

B. If, as a condition for receipt by the City of state or federal grant-in-aid funds or other state or
federal allotments of money, a provision of the Memorandum is required by the awarding agency to
be deleted or modified, the parties shall promptly meet to discuss compliance with such condition and
the adoption of substitute contractual provisions to preserve and protect the rights and privileges of
the parties as intended by the provision required to be deleted or modified.

ARTICLE 35: WORK RULES

Each employee who is covered by this Agreement shall be given ten (10) days’ notice in advance of any
change in assignment or of any Departmental decision to change an employee’s shift (including
vacation numbers). Any decision to change an employee’s shift will be based, first, on unit seniority on
the shift involved, and then on battalion seniority on the shift involved, unless the Department can
demonstrate unusual and unforeseen circumstances.
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ARTICLE 36: TERMINATION, CHANGE OR AMENDMENT

A. This Agreement shall become effective July 1, 2021 and remain in full force and effect until June
30, 2023. It shall automatically be renewed from year to year thereafter unless either party shall give
to the other party written notice of a desire to terminate, modify or amend this Memorandum of
Understanding. Such notice shall be given the other party in writing by certified mail no later than
January 1, 2023. The provisions of Section 8.F.1 shall remain in effect after the expiration of the
remainder of this Agreement.

B. If a substantial and material change occurs in the fiscal status of the City of Baltimore's General
Fund subsequent to the formation of the current Interest Arbitration Award or Memorandum of
Understanding, then in such event the Mayor may require the reopening of the Interest Arbitration
Award or Memorandum of Understanding, as to wages only, upon 20-days written notice to the other
party. The Mayor's notice shall be noted in the minutes of the Board of Estimates. Should the parties
fail to reach an agreement regarding a change in wages by negotiation, within 20 days following the
commencement of negotiation, the parties shall submit the wage adjustment issue to binding interest
arbitration, consistent with the procedures set forth in Baltimore City Charter (As Last Amended by
Ch. 624, Acts of 2013), Article II, Section 55(b).

The neutral member of the Board of Arbitration shall be a member of the National Academy of
Arbitrators.

The issue submitted to the Board of Arbitration will be whether the Arbitration Award or
Memorandum of Understanding must be modified in light of substantial and material changed fiscal
circumstances in the City of Baltimore's General Fund which could not reasonably have been expected
at the time of the interest arbitration or prior negotiation. The Board of Arbitration shall have the
authority to modify the wage component of the Award or Memorandum of Understanding based upon
the final and last positions taken by the parties. Any such modification shall only be prospective. The
decision of the Board of Arbitration shall be rendered within 30 days of the commencement of the
hearing.

(THE REMINDER OF THIS PAGE WAS INTENTIONALLY LEFT BLANK)
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CF BALTIMORE: IAFF,

This Agreement is sigmed on the 28 day Jonvaryed 2122 b Batimore, Maryland
MAYOR AND CITY COUNQL BALTIMORE FIRE OFFICERS,
AFLCIO, AL

"APFROVED FOR LEGAL FORM AND _ NOTED BY

THE BOARD
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ADDENDUM A: HEALTH AND WELFARE BENEFITS

P R N E

This Third Health and Prescription Agreement for City employees and dependents is made
by snd between the City of Baltimare (the “City”™) and the employee organizations desipnated as
cxclusive representatives of City employees in bargaining units centified under the Municipal
Emplofee Relations Ordinance, including CUB, AFSCME, FOP, 1AFE, and slso including
MAPS' (the “Unions™} {herainafier seferred lo s the “Agroement™),

WHEREAS, the City and the Unions first entered into a Health and Prescriplion Drug Plen
Agreement which was adopted by the Boand of Estimates on November 7, 2012 (the 2012
Agreement™), and

WHEREAS, the 2012 Apreemenl was suceceded by the Transition Health and Prescription
Drug Pian Agreement opproved and edopted by the Boaed of Estimates on April 7, 2016 (the #2016
Agreement™), and

WHEREAS, pursuant to Paragraph 14 of the 2012 Agreement and Paragraph 9 of the 2016
Agreement, the 2012 and 2016 Agreements, respectively, were included as on attachment to each
of the Unlons' respective collective bargaining agreements (viz. Memorandum of Understending)
to begin with Fiscal Yecar 2013 through Fiscel Year 2018; and

WHEREAS, although the 2016 Agreement was to expire for cach of the signatory Unions
on December 31, 2017, the City and the Unions desirc to continue to address hesith and
prescription drug benefits on a City-wide basis with an agreement to succeed the 2016 Agreement
through December 31, 2020,

IT 1S HEREBY AGREED by nd between the parties herelo:

1 Heelth Insurance Committee Mectings and Activities, The Health Insurance
Commitiee (“HIC™) that was re-established under Parsgraph 9 of the 2012 Agreement shall
coatinue in effect as follows:

8.  The HIC shall be composed of equal numbers of Union and City
representatives. Each Unlon and MAPS shall zppoint ane representative to the HIC, and the City
shall designale representatives from the Office of the Laber Commissioner, the Department of
Human Resources (including the Division of Employes Benefits), the Department of Finance, end
the Office of Mayor. The parties’ representatives may designete professional consultants to atiend
the meetings and participate in the business of the HIC. Should the Unicns choose to have a
consultant participaie in HIC meetings, they shall choose & joint consultant,

b. ‘The HIC shall meet no more than three (3) times but no less than two (2)
times between the months of June sod September to discuss cost containment, efficiencics,
wellness, and other relevant issues, to raview data for each plen for active employees (and pre-65

! The City's obiigatlen to MAPS is to “meet and confer,” Cousisient with th partics® practice wnder the preceding
Heslth and Prescription Drug Plan Agreement, MAPS was favized to participste bn the discussions reganding this
Agreement. Nothing in this Agresment should be construed xa modifylag MAPS® sttt undes the Munfcipal
Employezs Relations Ordinance ar in sny way creating 2 duty 1o bargabs with MAPS,

1
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retirees) and other relevant information, 23 raised or requested by the Unions or the City, or their

respective consuliants.  The union shall provide a proposed agenda no [aler then week prior to
each requesied meeting.

c. The City shall also continue to provide the Unions' consultant with the same
or similar quarterly information that it has been providing (o date. In the event that the Unions®
consultan! requests to meet and confer with the Ciy's representatives, or requests fnformetion
related lo the Gity's plans, the City shatl respand to such requests within a reasonable pesiod of
time (and where the response is a denial of the Unieny® request, the City shall provide the reason
for such denisl). No data or documents may be unreasonably withheld nor may any
communication be unreasonebly delayed. Any complaints regarding the content ot timing of the
City's response, if not resolved directly between the consultants or between the Unions’ consultant
and the invoived City representative, shall be brotght to he altention of the Labor Commissioner
wha shall attemnt to resolve the fssue promptly. Access to dats and documents available under
this Agreement shall be in addition to any rights or remedies conferred under the Stute’s Public
Information Act.

d.  Oneof the HIC meelings conducted between June end Seplember shall be
tiscd to discuss esch health insurance provider's Annual Provider Report as set forth in Paragraph
2 below. The consultanis designated by the Unions and the City may be required to attend the
HIC mecting(s) concerning the Annual Provider Reports.

e Upon mutual agrecment, HIC meetings may by mutual egreement be
adjourned and continucd lo be resumed on subscquent timely dates to enable the City and its
consultani(s) to fully respond to the Unions’ requests for documents, information and data.

£ When requested, documents, information and data shall be fumished by
Provider progrem, and with separate disclosure of revenues, claims and expenses for 2ctive
cmployees (and covered dependents) and pre-Medicare eligible (e.g., pre-65 YOA) retirees and
covered depéndents (o the extent that in the ordinary course such information is collecled or
maintained a3 so differentiated in the ordinary course of business.

2 Annual Provider Reports, Each health insurance plan provider engaged by the
City shall provide the City with an “Annual Provider Report” which shall include, for the prior
plan year, data relating (o earcliment, claims (including data regarding claims exceeding $75,000),
sdministrative costs, utilization trends, any susplus or deficit for the prior plen year, and other
relevant information about each progrem ofered by the Provider under the City's Plan. The City
shall provide the Annual Provider Reports to the Unions and their consultent promptly after
receiving the reports from the providers but in any event no later than June 15 each year.

3. Premfums/Premfum Egulvalents

L To the extent that the Unions request dala sbout the prior plan year's
revenues, claims and costs associsted with any of the City's health insurance programs and that,
reasonably viewed, such requests are made to enable the Unions and their consultsat to gauge the
determination of premium equivalents for an uptoming Plan Year, such documents, data and
information shall be fumished by the City to the Unlons within the month of July, if availsble.

2
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b.  Subsequent to receiving from its consultant the projected premiums end/or
premium equivalea! rates, but o later than August 25, the City shall provide the Unions with (1)
the formuls, methods, and data used by the City's consultent 1o build rate projections for the
ensuing Plan Year, and (2) & report containing the projected prembums snd/or premium eqoivalent
rates for each Provider program within the Ciry's Plan (including bath sclf-insured end fully-
insured plans) propased for cach plan year, with supporting data,

% Should the Unions ar the Unions® constltant wish to confer with the City's
consultant concerning the proposed rates, 1he Unions shall request such meeting(s) in writing no
later than 15 days following the disclosure of the proposed rates, but in any event, no Iater than
September 10. Such meeling(s) shall be held at Jeast ten {10) days prior to the submission of the
proposed rates (o the Board of Estimates, The City shall consider and respond to the Unions’
pasitions (and thosc of the Unions® consultants) at icast ten (10) days before submission of the
proposed rates to the Board of Estimates.

4, Current Plans and Cost Sharing. The City's Health and Preseription Drug
Progrems, the Providers and the plan of benefits for cach of those City programs (as published in
the City of Baltimore Plen Year 2018 Benefits Guide) shall remain unchanged through December
31, 2020, That cument statement of bencfils is attached hereto as Exhibit A. The cument
employec/employer spiit in percentage of premium reites also shell remain unchenged through
Decembier 31, 2020.

5. s for Proposals.

2. It is understood that the City may issue Request(s) for Proposals (“RFPs™)
for some or &l of its plans for plan year 2021, through which the City may solicil propesals from
curren! andfor other health insurance praviders, os appropriste and consistent with the City's
Cherter, Before issuing any RFF, the City shall engage in meaningfial discussions with the Unions
and their benefits consultant between Oclober {, 2019 and January 31, 2020 about which health
insurance benefit programs, benefit options, providers, pricing and methads of delivery aro in the
best interests of the City and all benefil plan participants. In enfering into these discussions, the
City does not waive its Chaster prerogalives to delermine providers and pricing, nor shall the
Unions waive their rights under the Municipal Employee Relations Ordinsnce.

b. In addition 10 the discussions that are described in Paragraph 5.0, thove, no
less than 45 days before the release of any RFPs, the City shall notify the Urlons of the proposed
health insuronce benefit options and plan structure(s) to be included in the RFP(s). After the
Unicns have been provided with this information, there shall be at least one HIC meeting at which
the Uniony shall have 2 meaningful opportunity (o review and discuss with the City the RFP, and
to propose changes to the proposed RFP(s) ta which the Cily shall give mesningful consideration
und response et least § days prior to issuance of each RFP,

(-3 After the City has received and reviewed the response(s) to an RFP, should
the City decide that it wishes to add or eliminate n particular health insurance pravider, the City
shall 20 advise the Unions and provide the reesons for its desire to make guch a change (e.8.,
because of proposed premium increases, service to participants, lack of participation in a given
plan, efficiency through consolidation, etc.) at least 30 days before such action is recommended to

3
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the Board of Estimates. The Unions and the Unions” consultant shall have a meaningfid

opportunity to discuss within the HIC any such proposed changes before the changes are
implemented by the City.

d The Unions shall be peymitied to appoiat two (2) Union representatives, in
addition to the Unions® designated consultant, which representstives and consultant shall be
permitted sccess to and participate in the process and meetings in development, interviews and
scoring of each of the RFPs.

e The parlies shall be reasonable in exercising their rights under this
Paragraph § and shatl not impair or cause any unreasonable delay to the procurement of new health
and preseription drug benefits,

f. I eny cvent, sll health end proscription benefit procurements shall be
subject and subordinate to Article Vi of the City Charter, and the sole suthorily of the Board of
Estimates and the Director of Finance in that process.

6. urplus from SclEInsered Plans,

s Following the close of each plan (calendar) year, on or before May |, and,
in general, applying gencraily accepled accounting principles undes the sules of the Governmenlad
Standards Accourling Board {the “QASB™), the Cily shall fumish, in good Ffzith, to the Unions
and their designated consullant, an opereting gain/loss ststement for each self-insured plan.

b. The good faith operating gainfloss statement shall account for el premivms
(and premium equivalents) of the plan for the benefit yesr as compared to expendituses for the
plan. Expenditures shall include but not be limited to, estimated incurred claims, premiums paid,
edministrative, network, and other fees, and any taxes, The documents, information and data
considered shall be fumnished by Provider program, and with sepaate disclosure of revenues,
cisima and expenses for active employees (end covered dependents) end pre-Medicare eligible
(c.g., pre-65 YOA) retirces and covered dependents fo the extent that in the ordinary course such
information is cotlected or maintained as so differentiated in the ordinary course of business,

c In the event that a surplus results from the difference between premiums
and payments received from covered employees {including ell active employees and dependents,
and all pre-65 retirees and dependenis), and rebates and remissions from Providers, in excess of
plan expenses in the aggregate for all health and prescription drug plans {i.c., taking into account
any variance (positive or negative) in all plans), for Plan Years 2016, 2017, 2018, 2619 end 2020,
the City’s view of the appropristc application of eny yeer-end surpius shall be discussed between
the City and the Unicns., Surplus funds may nat be applied by the City for any other purpose than
(a) the City's medical insurance plans eovesing active employees, pre-63 retirees and dependents,
(b) to sustain the City's health insurance plans by deposit in the Premium Stabilization Fund that
is described and defined in Paragraphs 7.a. and 7.b. of this Agreement, or (¢) to defer the City's
OPER liability. Beginning with Plan Year 2018, and in each Plan Year thereafter, surplus funds
from the prior Plan Yesr (uad in the case of Plan Year 2013, the surplus funds from Plan Yesrs
2016 and 2017) shall first be deposited to the account of the Premium Stabilization Fund to attain
and meaintain that Fond’a minimum balance as defined in Parngraphs 7.b, and 7.c.

4
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d. Surplus (between premiums collected and paymenis disbursed) attributable
to cumently enrolled active employces may not be used to offset the City’s OPEB linbilily or
applied to support the City's OPEB Trust without disclosure in advance lo the HIC.

e Conditioned on continuation of the present benefit Plans, benefit oplions
and Providers, and current premium splits sre maintained as provided in Paragraph 4 of this
Agreemenl, in no cvent shall any refund be given 1o participating employecs from any year-end
surplus (es defincd herein) for Plan Years 2016, 2017, 2018, 2019 or 2020.

7. Premiom Siabitizetion Fund.

a. The City shalt maintain a Premium Stabilization Fond (the “Fund™) within
the Risk Management Fund. The proceeds of the Fund shall not be comingled with any part of the
City's Geners} Operaling Fusd, but, instead, the Fund shall be mainisined by the City for the
exclusive benefit of active and pre-65 persons covered under the City's Health snd Prascription
Drug Plan under this Agrecment. The Fund shall be used only to enable the City to defray a year-
end Plan Year deficit in the Medical and Prescription Drug secounts, after all revenues, claims and
costs are fully accounted for after full disclosure to the Unions and their designated consultani

b. Any Plan Year-end surpluses in the Medical and Prescripion Diug
accounts, s defined in Paragraphs 6.a. and 6.5, will be transfirred into the Premivm Stabilization
Fund until the balance in the Fund reaches the equivaient of two months of medical and
prescription drug claims for the most recent completed Plan Year. The Director of Finance will
report to the Unions on the balance of the Fund within three (3) months after the end of cach Plan
Year, i.e., by March 31 of the following yesr,

c. When the Premiwm Stabilization Fund balance is equal to or greater than
two months of medical and prescription drug claims {for the exclusive benefit of zctive and pre-
65 persons covered under the Citys Health end Preseription Drug Plan under this Agreement) for
the most recently completed Plan Year, the City will not add margin to its pricing of premium
equivalents for its self-insured Medica! and Prescription Drug programs.

d. Dishursements from the Fund shall be authorized only upon application by
the Director of Finance approved by the Board of Estimates which application shall be fumished
to the Unions before it is presented to the Board of Estimates, Should disbursements be authorized
from the Fund by the Board of Estimates due to & year-end plan deficit as defined berein, then, in
subsequent plan years, year-end plan surplus shall be exclusively applied st 10 resiom the Fund,
until the Fund is completely resiored when other suthorized spplications of surplus may be
considered consistent with Peragraphs 6.b and 6.c.

&  Attachment to Individusl Union MOUSs, This Agreement (including refercneed
attechments) shal] be incloded as an attachmen to cach Union's MOU.

5.  Disputes: Ali dispules sbout the application or interpretation of the terms of this
Agreement shall first be presented in writing to the HIC, and absent agrecment, shall be refemed,
collectively by the participaling cmployee organizations that are exclusive representatives under

5
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the Municipal Employee Relations Ordinance, and or the City, for a decision by n neutsal arbitrator
who is 8 member of the Nativnal Academy of Arbitrators using the ndministrative processes of the
American Arbitralion Association. The fees end costs of the Associstion and of the selected
neuiral arbitrator shall be shared equally between the two parties.

10.  Notice: For alil purpases, notice to the Unions shall be sufficient if glven to the
Unions and to the City of Bzltimore through correspondence in writing addressed to the Office of
the Labor Commissianer.

11,  Teem, This Agrcement shall remain in effect through December 31, 2020, except
for those provisions which expressly refer lo events occurnng afier that date {e.g., Paragraphs 5
and 6) which added provisions shall not expire on thai date,

MAYOR AND CITY
OF BALTIMORE:
W T
AFSCME, LOCAL 44 AFSCME, LOCAL 2202
Glenerd §. Middleton, 5r. Fogpy-lmevels Gary Szith
AFSCME, LOCAL 558 CITY UNION OF BALTIMORE
ol D Soped W
WendyQmith ioinetic Ryan -Jo
BALTIMORE FIRE OFFICERS BALTIMORE CITY LODGE NO. 3,
ASSOCIATION FRATERNAL ORDER OF POLICE, INC.
B, ffo——
Ryan -
B
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BALTIMORE FIRE FIGHTERS MANAGERIAL AND PROFESSIONAL SOCIETY OF

ASSOCIATION BALTIMGRE, INC
APPROVED AS.TO FORM

(AL SUFFICIENCY:
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ADDENDUM B

Local 964 - Fire Officers
FY22 Salary Range - ¢ffective 7/1721

Suppression
1% 3.5% T%
Full Full
Performance | Performance | Experdenced Senlor Long ! Long 2-3 | Long 4-5
Grade A B (5) (10-15) | (30-2%)
338 S65.480.19 S568,034.59 57794731 $79.896.07 $79R.96] 5279636 $§5.591.72
34 £73.195.74 576.691.74 $55,322.50 $90.528.76 §905.29] S3.168.51f $6.337.01
4 $83.552.57 ﬁ?jsl 03] SI01.84228] S104.38791] S1.03387] S3.653.56] $7.307.12
374 $67.180.54 569.934.94 STORARAY|  SHIB4SBO|  SRiIBA6| SALE&LGI) S5.724.310
378 $75.29506 578.593.12 590,221 85 §93.476 49 592476 531.236.68) $6.473.35
381 S$B5.454.98 SROAS18] S103.74263] SIO6R5 91 S1.068.55 §3,73991] $747984
Non-Suppression
1% 3.5% 7%
Full Full
Performance | Pesformance | Experienced Senlor Long i Lang 2-3 | Long 4-5
Grade A B (5) {10-15) {20-25)
340 $59.474.26, 561,793 82 570.799.1 1 §$72.568 65 £725.69] 82.53990] 5507981
342 566,605.72 §69.658 90 §80.223 61 S82.226496] $51227] S1R77.94] 55.755.%9
343 §75.88937 §79,522.18 §92.50224  S9.B1562F S94R16] S$1.31B.55| $6637.09
372 $68.389.95 $71.38621 S81.94783]  $83.997.43 £319.98 5291991 S5879.53
373 $61.199.51]  $63.52216] §72.52743)  S4.33923]  §743.39] S$2.601.87] $5203.75
375 $62,032.78] 3435334 5733s660]  575.19206] 575193 s2.63173| §s.263 .44
376 $67.071.54 §69.393.16 §78.397.42 $80.280.26] S802B0] S2.B09.81] $5.61942
377 §67,72250]  S70.60650] SE028747]  S8s551060] SEss ) S2.99287] $3.985.74
379 $60.22424]  §7221845]  SR2.782.13]  $84.84831]  s84848] $2969.69] $5.939.38
380 §71.26197]  §77.239.27 §B7.81986]  $89.937.54 — $899.38 $3.147.8]) 56.295.63
382 $78.447.89 $82.080.70 595060791 $97.4390)] $974.39] £341037] S6.820.73
383 $834E3.71 $87,121.52]  S100.100.58] §102,527.23] §5.02527 §3,58845] §7.1769)
384 $79.162 71 582.794.49 595.771.51 $48.1 30.!_!_5 S981.30]) S3.434.56] S$6.869.11
385 58598131 $89.668.71] SIM.01764] SI0661942] SLO66.19 S1731.68] $7.461.36
392 5$65.996.22 568.878.16 578.561 l9] $80.515. 40| S$805.2s5| S$2.BIB19] 8563678
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Effective Juy 1, 1022
ADDENDUM B-1

BTy taomiy
$2AMLET} $MOOA0T] WO MSE

1] fyowyy| frasyoel Savwazal fiemine site  faras
twasos| hicnanl famn el Ml Rzl weim] $amayg
| Ssomwerl STeenae] Swivosed] Seavesdd] S2wesl Dwirl]  Stoxiey  42Wic iz S14743)

Lecal 364 - Fire O=cers
NOM-ALE
= FETY Ta IR FY [T ™
Fuel Fad
F F E tong 1531 | Long 2010 | Long 3413 | tenpd (1% | teng 31123 | Lorg o oy | tora 7
| G A 2
1= | beapman] Ymimae] teiomagc| g Bww| fIwers| tresisi] Srwmed] S1sapg
M1 | frean | Smevomas] daveease] geciewe] gw
B
323 |

M7 L3 e02

ALy

s EETY Fr 178 Fr
Futl Fa

L1 ™

Eceresres | banrmre | e ey

B

Leng 200 | Lo Yty | Loy 4 (24 | Long #1120 | Losg o oy | Long 13|
A
T2 | Siiomat] §

7eoan] tecooan| Reomw| weosc| 1301373 t1aMed] famsz| seroaed] sesevx] saswan
[T ey smrsmeay]  Sweeen st prune| x| t3amza] $isoon] o] Sisom| e 00 49
fazt Tamugr] fmtemaicr] Sroasaw] $iiserw] Stane umnl 2rnye] Dol farvicsl tewnml £7oomac

Fire Officers Local 964 FY 2021-2023



ADDENDUM C: WORK SCHEDULE

January 2022

BCFD SHIFT - EMS BLS- COMMUNICATIONS
SCHEDULE
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February 2022

BCFD SHIFT - EMS- BLS- COMMUNICATIONS

SCHEDULE
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March 2022

BCFD SHIFT - EMS- BLS- COMMUNICATIONS

SCHEDULE
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April 2022

BCFD SHIFT - EMS- BLS- COMMUNICATIONS

SCHEDULE
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May 2022

BCFD SHIFT - EMS- BLS- COMMUNICATIONS

SCHEDULE
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June 2022

BCFD SHIFT - EMS& BLS- COMMUNICATIONS

SCHEDULE
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July 2022

BCFD SHIFT - EMS- BLS- COMMUNICATIONS

SCHEDULE
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August 2022

BCFD SHIFT - EMS- BLS- COMMUNICATIONS

SCHEDULE
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BCFD SHIFT - EMS- BLS- COMMUNICATIONS
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BCFD SHIFT - EMS- BLS- COMMUNICATIONS

SCHEDULE
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BCFD SHIFF - EM& BLS- COMMUNICATIONS

SCHEDULE
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BCFD SHIFT - EM& BLS- COMMUNICATIONS SCHEDULE
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BCFD SHIFT - EMS- BLS- COMMUNICATIONS SCHEDULE
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BCFD SHIFT - EMS- BLS- COMMUNICATIONS SCHEDULE
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BCFD SHIFT - EMS$- BLS- COMMUNICATIONS SCHEDULE
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BCFD SHIFT - EMS- BLS- COMMUNICATIONS SCHEDULE
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BCFD SHIFT - EMS- BLS- COMMUNICATIONS SCHEDULE
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BCFD SHIFT - EMS- BLS- COMMUNICATIONS SCHEDULE
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BCFD SHIFT - EM& BLS- COMMUNICATIONS SCHEDULE
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BCFD SHIFT - EMS BLS- COMMUNICATIONS SCHEDULE
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BCFD SHIFT - EMS- BLS- COMMUNCATIONS SCHEDULE
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CITY OF BALTIMORE
STEPHANIE RAWLINGS-BLAKE, Moot

ADDENDUM D
RELEASE FROM WORK
Michael B. Campbell, President April 30, 2012
Baltimore Fire Officers, IAFF
Local #964
1030 S Linwood Avenue
Baltimore, Maryland 21224

Re: Time Off To Process Grievances and Atfend Committee Meetings

Dear Mr. Campbell:

Callbacks, except for major emergency incidents, shall not be a reason to deny leave
under Article 7 and Article 15 of the Memorandum of Understanding,.

Sincerely,

Deborah F. Moore-Carter
Labor Commissioner

ACCEPTED FORIAFF, LOC!?{»L

AL Ce

Michael B. Campbell, President

DFMC / bw-men/ FO 964 Fy 2013.doc

cc: Jemes Clack

FO 954 FY 2013

mw&n‘nm—um#.—;——.—-—u—m et L e
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ADDENDUM E: ALS CERTIFICATION
August 8, 2013

Michael B, Campbell; President
Baltimore Fire Officers, JAFF Locn] #964
1030 5. Linwood Avenue

Baltimore, Maryland 2124

RE: Advanced Life Support {ALS) Certifications
Dear Mr. Campbel!

Subject to the operation of Section 8.D. of the Agreement, the Baltimore City Fire
Depastment (BCFD) and/ or Baltimore City's Civil Service Commission shall have the
authority to amend the dassification descriptions for promotional caminations posted
for "rated” positions after July 1, 2007, to prospectively require any member who holds
certification a3 Cardiac Rescoe Technician {CRT), Emergency Medical Technician-|
{(L01-1) or Emergency Medical Technician-f (EMT-F) to continue to maintain that
certification ns a condition of employment upon acceptance of a promation.

Sinceraly,

Rekoeckod Moo, - Castl

Deborah F. Moore-Carter

Labor Commisstoner
ACCEPTED FOR 1AFE, LOCAL 964:
Michiael B, Campbell President
cc:  Jeffrey Segal
110
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CITY OF BAITIMURE OFFICE O T i Al CORMMINGOREL

DEMIRAH F. bt ¢ SPH
HANIE RAWLINGS ULAKE, Mtayoe IHIRAH F. BeOLRE-CARY TR, SFHR

Labor Commbwionct
41T B Fayette Srrrer, Suiz 1203
Heltirtin, Mo Lt 21202

ADDENDUM F
MIEMSS CERTIFICATION
Michael B. Campbell, President April 30, 2012
Baltimore Fire Officers, [AFF
Local #964
1030 S. Linwood Avenue
Baltimore, Maryland 21224

Re: MIEMSS Certification
Dear Mr. Campbell:

Employees who are permanently assigned to positions within the Erhergency Medical
Services Division of the Baltimore City Fire Department shall maintain their Maryland
Institute for Emergency Medical Services Systems (MIEMSS) certifications as in the past.

Sincerely,

@J@MMM&ﬁf

Debaorah F, Moore-Carter
Labor Commissioner

ACCEFTED FORIAFF, LOCAL 964:

Il 8. Cor/

Michael B. Cainpbell, President

DPFMC /iw-men/ Fo 964 Fy 2013

e James Clack

56
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CITY OF BALTIMORE QHECE OF Tlik LABOR COMMERIUFR

DEBORAN F, MOGRES sk TFH. SFHR
STEPHAMIE BAWLINGS-BLARE, Mayor

Latar 1 connlvalvner
457 E. Payute Stpnge, Subhe 1408
Billmors, Maryplond 21202

ADDENDUM G

- e e aewE

ARTICLE 30, Vacation
Michael B, Campbeli, President April 30, 2012
Baltimore Fire Officers, [AFF
Local 964
1030 S, Linwood Avenue
Baltimore, Maryland 21224

Re: FY 2010-11 MOU Side Letter Agreement, Article 30

Dear Mr. Campbell:

Please accept this letter as confBrmation of our mutual agreement to modify the language
contained in Article 30, paragraph A of the Memorandum of Understanding, On those shifts
where a floating suppression Battalion Chief is assigned, a fourth Battalion Chief shall be
authorized to utilize first-choice vacation on the following days.

Thanksgiving - Day & Night Shilts
Christmas Eve ~ Night Shift
Chzistmas Day - Day & Night Shifts
New Year's Eve - Night Shift

New Year’s Day - Day Shift

This side letter agreement shall continue from year-to-year unless or until modified through
cellective bargaining between the parties reaching mutual agreement.

Sincerely,

O fpiuf. . Repre - Cailty

Deborah F. Moore-Carter
Labor Commissioner

V2 e

Michael B. Campbell, President

DFMC/tw-men /FO 964 FY 2013
cc:  fames Clack

57
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ADDENDUM H: TUITION REIMBURSEMENT

ADDENDUM H: TUITION REIMBURSEMENT

CITY OF BALTIMO!
ATIFUANE RAWLINES B ALF, sy

Michae! H, Camrpbed], Predident
Baltiznote Fre Officers; IAFF

Lom! 951

HBJ S Linweod Avenwe
Baltinone, Maryland 20224

Re:  Tuition Relmbursement

Txar Mr. Campbelis

CARUR UOLMISSIONIR
TATTER, W42

Apili 30,2012

Notwithstznding the lmguags In Artkle 29, Bduatiion, in the Mesronndun of
Understending, the Brrphoper shall mako available the sum of $1.500 per member s
Fiacal year 10 cover the coet of tuition und books for job refated cullege coursy relsted
foward w degrie, which ore not redmbursed by Sate funds The awrent grade

roquirement remaing in effeat

Thiy sice letter agreemnent shall continue unlags or untl modifed by tha parties through

cullective bargaining.

ACCEPTED FOR IAFF, LOCAL 264;

P2l

hiichas! B. Cazrpbell, President
UOFMC Hwinen/ it sk v )

o Jaxes Clack

Pt Y 2T

Fire Officors Local 964
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Sincerely,

Oilsal . Mere - (3t

Debarah I Moero Cartar
Latart Commisboner

B st e syt gt it ettty Moy g oot

I'Y 2021-2023
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ADDENDUM I: NON-LINE OF DUTY ILLNESS

e JOINT ADDENDUM TO
MEMORANDA OF UNDBRSTANDING
Betweon
Baltimore Fire Officers, Local 964, 1ABF,
Boliimore Fire Fiphlers, Local T34, LARF,
And the Mayor and Clty Councll of Bahlmaye

. This Agreement iy made between Baltimore Flre Officers, Local 964, IAFF and Balthmore Fire
Fighters, Locat 734, JAFY {the “Fire Unfons™) and the Baltimore City Fire Depanment (*ECID”) about
the proper interpretatlon and pplication of Balimors Clty Cods (2010) Acticls 9, § 6-1, BCED MOP
366-1, and Article 31, 4] A, C and B of the Memarandum of Undezstandiog for ¥Y10 and FY'11 for each
of the Fire Uniors® bargaining unlts. To clarify 1 smend the terms and coaditions tht shall apply to

Injury end Bick Leave (Non-Line of Duty), Catastrophic Injucy or [iness, and Retlrement Leave, the Firs
Untons, BCFD end the Mayor snd Clty Cowncll sgres 2z follows:

L1 an

1. Bultimare City Code (2010) Andcle 9, § 6-1 md MO Acticle 31, § A shall continue in
elfect. No deductlon shall be made in the salary of any employes on account of non-Hne of duty facss or
Injury, pravided that such sickneas does not lst longer thap § months, and provided further that If an
unployeo fs sheent from duly o account of moo-line of duty Dlness or injury hefthe shafl, before
recelving hisfher salary, present of have presentad to the unls officer of the company of which hefibe fs s
momber 4 report from Hie plysiclen employed by the Firs Department (the "PS1 Visitarlon/Dlapasition
Report™) stating that the coployes, on accounl of illness oc injury, Is unable to perform his or her dutles.

2. ‘Thero thall also be a Medlcal Review Report from the Public Safety Infitmary {the “PST")

- which report ghall ba based oa an examination of the coployee snd the employes's reléva medica
cecodts, aad 1t ghall [deqtily the causes of and likely prognoals for the fllacss or Infury thad resders the
uoable to performs bis or her dutles. | shiall be the abligation of the employes 1o appear for an

extmination ond to authorize releass of hisher petinen) medical reconds when so direcled. Dnce
comgpleted, coples of tha Medieal Reviow Report shall be promptly deltvewd to the employes, and, if
authorized by the caxployee, then o copy shall alto be delvered (o the Fire Unlon that is Gie enmployes's

basgainipg agenl, and to BCID, but, io no event sfall delivery 1o any party occur Isier than 10 daya after
the date of the Report.

3, Inthe event of en Initla] disagreemeant between the cosployer’s mtending physician(s) and
the physiclan employed by tho Fims Department as to whettwer the nature o extent of & non-lise of duty
Mt or infury rendeas sn employes unable to pecfora his or hee dwles, such disagreement shell be
teferred 1o oo tdependent third party pliysiclzn wic 1t boanl cortifiee i cocupationsl health, The
pefcroad ahall bo made to an agreed physiclan, joindly appointed on o continuing basts by the Fim Unlons
and BCTD, and it thall occur within 15 days sftcr a dissgreament g8 to the nature of extent of dlsability of
fhe euplayoe B evident, and, In any ovont, within 15 days aftcr recckst of a Medienl Reoview Repor
copcerming the employes.  Them shall be oo right 1o Bidependent review if mch referral for an

cyaluation Is not requestad whthin 15 days after dellvery of tho Medical Reviow Report (o the

member andior the Unlon. The lodependent physiclan shall mlaate a eomprehessive rmpoct of tha
phiyalcian’s opinlen (e "Independent Qpinlon™ about the employes's fitocaa for duly, applylng the
pinbizum qualifications necessary dor e emplayes's occupational classification, md, us sutable, NPPA,
MFRI and MIEMESS siandards, within 20 days afler cxamining the employee and revicw of the medical
recody that the physiclan deerns refovant, which revlew shall include the Medicail Review Report If one

" Bas becn Basucd, Coples of (e Independent Oplnkon shafl boe proniptly delivered to employed, the Fire
Unlon that 1s the employes's bargaining agest, if suthorlzed, and to BCFD, but In no event, not morg than

1
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1, HQ'days oftee the date of the Opluion. ‘The Oplnlon of the independent physiclan shall bo finel and

_ whsling on the employes, the Fire Unlon dud 13 the cmployee™s bargaining agent, BCFD and the City of
Baltimore (o detentnlns the employes's cntitlement to patd leave vnder § 1 and the smployes’s ability to
tolun to work and when, and it shall not be subject to furthee dispute or appeal s to the employce's
emplopment rights under the City Civil Service system or Union Memormdum of Understending.

4. Once an employes compleles 135 consecutive daga of leave For n nen-lins of doty illpeas
or Injury, the Chicf of Dopartment muy direct tht employes to report for = fitoeas for duty sxaminetion
by the physleian employed by the Fire Depactraent, the purpase of which shall be to determine whother bt
is ressonably forescenhle (ot the cruployes will be pufficienty Gt Lo rebuzn ty duty upba the expiration of
the 6 meath périod of pald Jeavs under §| T applying the minfmum qualifications necesaaty for the
employes’s occupational classification, and, us guliabls, NFPA, MFRI and MIEMSS stondards. The
plysician employed by e Firs Depatment (or the PS0) ahafl issuc a report (ho "Medical Review
Report") at (o whellier or not the employet wil be sufTiciently £il to ba bl ta retura to duty befors the
cmployee completes 150 consecutive days.of leave, Copics of the Medical Review Report shall be
pomptly distributed to employee, and If uthorized by the employes then to tho Fire Unlon that Is the

cmployes's bargaining ngenl, atud to BCTD, bat, in no event shf] defivery to any paity ocour later thas 10
days after the date of the Report,

S, Should the employee and his atending physictan(s) disagres with tie oplnion and findings
of the physician employed by the I'irc Depariment piven ondes § 4 as to the employre’s candition andfor
the likelihood that the employes will be able to tewm to work, tha employes andfor the croployes's Fire
Unlon may request review by the independent physiclan [ohutly appointed end tha procsdure sct cut in 1 3
shalt be followed Lo coucluslvely detennine whether the employes will be chle to relum ta wotk, o,
altermativaly, la pecmanently disabled snd eannol refum to work in the form of an Independent Oplnion.

6. It it js finally detennined in the Medical Review Report andfor Infeperifient Opinion
endered under 71 2, 3, 4 andfoc 5 that & complete reovery is reasanably.eotlcipatad but ha emplayes's
retuzn to full regular duty requires additional secoveryfrehabilitation time, the employee wifl be allowed to
we far the parpases of this Agresment up 8 an additicunl 8 vwesks of accmed leave as Catastrophic Leave
paid e oY to complets recupecation, 1o the extent that the employes has accruod the Hight Lo such leave.
Upon rtvmn o woek, leave expended by o coployes lo cover the sdditions! recovery/rehabilifation ime
shalt be deducted day for dey from the cuployee's leave account. An employeo who returns to wark
within the 6 mosth plus B week perind shalt suffir no loss In athee Beave or benefit, including tetleement
Joavs when the employee elects 1o retiee, I, upon completion of the 6 wonfh and & week Catpstrophle
{savo periods, an employes is unable fo motum (o wuk dus to 8 son-tne of duty illoess or Infury, the
anplayes's Colastrophlc Leave of up to B weoks sholl be converted dnto rotlrement teave, pod the
employeo shall not be entitled 10 any furtlier Jeave o3 hisfher retirersent Jenve shall be deemad exhausted.

7. If it is fnally detennined In the Mcdical Review Reporl imdfor Independent Opinloa
rendered under § 2, 3, 4 snd/or 5 that a complets recovery 18 not ressonably eticipated and (hat the
employee Is got likely to subficlently recover to bo able fo retum Lo duty, upon exhnustion of e 6 month
paid leave, the croployea ahall boghn pold rotivernent leave of 60 days, Fhould the employes nonctheless
acluatly retum to duty before the 60 day relirement Teave oxpies, the lime expended by the ecployee to
cover the additiona) recovery/rehablitation, fommerdy s vetiroment leave, shall bo deducied day for day
from the cmployee’s leave gesount, wnless the employee had fasulficient leave necrued, In which case

leave (hat way not covered will b repald by the employee to BCFD within two yetrs subscgnent lo
reinsisicmenl.

(7

(.f 8 Under no clrcumstances shall any employes be entitted fo 4 total of more than 8 montha
feave wilh pay on account of ¢ non-line of duty fHinesa or Infury; that is, the 6 month feave nnd then either

i
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.{Ogtastrophlu Leave in the cveal a roturn (o work or GO days 2% retirement leave lrumediately before

separution fromr BCFD for & non-live ‘of duty Liness or inpusy. When an employee peamancntly leaves
DCFD, helsha shall be paid by the City of Baltimare for any accrusd pald leave reraining noused on the
date of separntion at the employce's raie of pay af the time of separation,

9. Tho cost of revicw by the indcpendent thivd pacty physictan shall be covered Lo the eatent
pouibie by the Cily Healts Plan In which the employés is enrolled. The uncovered cost of oo
(ndependent teview shall be apportioned oy follows, One, If tho Independent Opinlon concurs with the
findings in (be Medical Review Report that Lhe eooployes is unable to ralum 1o wark, the omployeo shali
bo seaponsitls lo cover tha entire uninsuced cost. Twe, should tha Iadependent Optnlon disagres with the
findiaga in the Medical Review Report and conclude, instead, thet the enployee ks ot will be able o

rews {o work then BCPD anil the crployee shall equally shans payment of the nncavered cost o & 50/50
basts,

. Senfinmation and Effective ate

10, “This Joint Addenduo shall become operative tsaon spprovel and ratification by the Office
of tho Labor Comrmdsvloner, fle Fire Unions, the Chicf of Department, BCED and the Clty's Board of

Tatimates, and it shall remaic in effect theough Flaeal Year 2012, I shall be subject to negotistion for
Fiscal Year 2003,

11, Once oparativs, the tarms of thix Joint Addendum shall be spplied to sny porson who was

subjeet {o nonddine of duty benefis on and afies Seplember 1, 2009, This Jolnt Addendum aleo chall

. apply 1o eny member on restricted duty at present who was placed In such duty beginning in 2009, and

who has asseried by physician's documentation the abllity to retum to fill duty, Persons notified umer
thls paragraph shall have 30 days from natification to clect review under this Jotal Addendum.

Agreed g nrmu"i'm day of Juny 2010,

Bultlmore Fire Fighlers, Lacal 734: Far Balllmore Ciy Flre Depurtinent:

w:.%gmmﬁmwm & .tnmff Clack, Cliel of Fire Department

Yor the Office af Lhe Labor Commlsstaners

Approved as to form and Legel Sofficlency:

Ot Tt o Rornx OO
rah I, Moore-Crrier,

Salirina Wilits, Assistont Scllcitor
Labor Conumfasiener
NOTRD &Y THE BOARD OF ESTIMATES:
‘ p J
L3 )
3
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ADDENDUM J: REORGANIZATION OF EMS

1 bor Mans ‘ommi th
Reorpanization of the RCFD EMS Division

{Ax Bdited February 28, 2011
from Vession Adopted August 5, 2009)

1. Mission Statement

The Labor Management Commitice on the Reorganization of the Baltimare City Fire
Department (BCFD) Emergency Medical Services (EMS) Division was formed i Scplember
2008 out of a mutusl intercst on the pari of both tho managemont tcam of the BCFD and the iwo
Firefighter Labor Unions to reorganize how cmergency medical services aro organized and
delivered in Bahiimore City. The contents of this document have been reached by consent
between the BCFD, IAFF Local 734 and IAFF Local 964. The discussions that bave teken place
during commitice mectings are to assist in the reorpanization of the EMS Division.

The goul! of the EMS Ihvision of the BCFL) is to provide timely, efficient and effactive medical
intervention and transport to patients in need of service within ths City of Baltimore, delivered
by professional Advanced Life Support (ALS) and Basic Life Support (BLS) staff who are
adequately trained, certified and/or licensed by the State of Muryland. The EMS Division will be
adequately supporied, and will endeavor to recover revenus in onder 10 sustain the high level of
EMS care that Baltimore City residenty and visitors enjoy.

2. Positisny

‘The job clrsacs of personnel assigned to the aperational units within the EMS Division will
consist of Emergency Medical Techoician/Firefightars (EMT/FF), Firefighter Paremedic
Apprentices (FPA), Paramedics and Firefighter/Paramcdica.

Beginning wilh recruit clusses 0°7-01, the positlon of EMT/FF shall be the entry level position for
Fire Suppression Division, with the member o be trained by the BCFD 1n BLS functions and in
Firc Suppression activitics, The EMT/F shall be (i) certified hy Maryland Fire and Rescue
Institute (MFRI) a5 a firclighter and {ii) certified by MIEMSS as an EMT-Basic, both of which
must be maintamed as a condition of employment. The probationary period for EMT/FF shall be
onc year from date of hire. When o probetionsry EMT/PT is assigned Lo o suppression company
assigned to a critical alert medic unit, the member will ride as the thind person on the medic unit
and not be the primary cere provider.

BCED (and City DHR} shall, consistent with Article 19 of the Union MOUs, confer with the Fire
Unions sbout the minimum qualifications and duties that are W be assignzd to cuch job class
within the EMS Division before a jab cluss description.is changed or newly adopted. The job

claas deacription for the new position of EMT/Firefighter is attached 1o this document as
addendum “A".

In-grade placements {or latom] hires shall be discussed with the Fire Unions before any changc is
implemented.

1
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All candidates hired off a list of cligitles for assignment to any position within the Fire
Depastment shall be fully trained in all skills necessary to competently and safely perform all
duties expected of the candidates’ job elass before completion of the training program. Traming

shall be completed within the first six (6) montlis of hire. Probation for all smployees shall be
completed within twelve (12) months of hire.

Parmamedic and Fire Fighter/Paramedic (or like posilions as determined by the City DHR) shall be
rated positions within the EMS Division. Entry infu those positians shall require licensure as zn
ALS provider by MIEMSS and also successful completion of BCFD's firefighter training
curriculum, The minimum qualifications adopted by the City DHR for the job class of
Parumedic and of Fire Fighter/Paramedic shall requirs the member to be trained and licensed in
Advauced Lifo Support (ALS) by MIEMSS, and fully trained in Fire Suppression Division duties
satisfactory to Maryland Firo Rescuc Institute (MFRI) standards to engage in fire suppression

work. Personncl assigned to the EMS Division may be required o perform fire suppression
tasks on the fire ground.

As a condilion of employmont, alt members of the BMS Division shall:

(i)  he trained to standard in ALS/BLS and Fire Suppression and maintain thosc
qualifications and abilitics;

(ti)  be responsible ta engage in hoth ALS/BLS and Firo Suppression activities;
(iiij)  be fully provisioned with first line fire suppression tumout gear including self —

containcd broathing appamtus (SCBA) on aclive units, armually certified ta wear
SCBA, and various viher Fire Suppression tools and equipment; and,

(iv)  be subject to assignment to EMS and/or Fire Suppression units; and be subject 1o
command and cantrol by Fire Suppression Command Staff at the geene of fires and
other emergency events.

3. Pension

The City shall contimic ta require as a condition of employment those items listed in 4§ 3(5)
through 3(iv), immediately above, for the purpose, among other things, of keeping EMS
personnel exempt from FICA obligation and thereby eligible for participation in Fire and Police

Hmployees' Retirement System of Baltimore City (“FPRS") under the present requirements of
the FPRS.

4. Work Rules, Discipline and Scheduling
When members working on an EMS unit are not able to take a break due to the volume of

emergency calls, upits shall be granted a paid off duty lunch break of approximatsly 30 ininutes
for the purpose of eating, as well as other raasonable breaks for personal convenience and

2
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hygience during cach shift. These break periods will be managed by the EMS Battalion Chicf so
that they are reasonably stuggered during the shifi to have the least impact on service delivery.

Consistent with management’s reserved rights sud with their mutual obligations under the
Municipal Emiployes Relations Ordinance, BCFD and the Fire Unions shell work cooperatively
to develop operational protocols and work rules for the EMS Division. BCFD shall train its
FEMS managers to apply rcasonable, consistent and progressive discipline to inembers of the
EMS Divigion. Consistent with good human resources practices, the intent of the BCFD EMS

Division disciplinary process is to improve the performance of its members for (he benefit of the
public.

The EMS Divisian shall continue to be assigned to the 10 hour day shift and 14 hour night shift
42-hour work schedule under Article 8 of the Local 734 MOU. Beginuning July 8, 2009, all

members of the EMS Division will not be cansidered as FLSA § 7(k) cxempl and cach member
will be compensated accordingly.

A separaie, posted “staggored” rolief schedule may be implemented for the operational vuits of
the EMS Division, bul only upon agreement between BCFD and the Fire Unions. Labor and
Management agrec to discuss various scheduling and relicf schedules for personnel assigoed o
ficld unils within the EMS Divigion, with the primary goals of increased cfficiency, improved
customer service and minimizing the impact on fire suppression forces.

5 Downygrade from ALS Licetisure to BLS Certification

Any member promoted to a “raied™ position (Pumnp Operator, Emergency Vehicle Driver, Fire
Lieutenant, Fire Captain, Fire Battalion Chicf or Emergency Boat Operator) that was posted after

July 1, 2?07 who holds certification as & CRTF or an EMT-P will not be allowed to reduce to
EMT-B.

Non-rated members halding liccnsure as a CRT or EMT-P who are not in the EMS Division will
be permitled to reduce to the EMT-B job class subject to the requirement that the Department
must maintain a minimum of 500 ALS providers. Requests 1o downgrade shali be honored in

order of length of service (based upon original ALS certilication dato or hiring date, whichever is
Inter) of the respective members within BCFD.

In order for an ALS provider to reduce, a BLS position must be open and available. Every swom
member of the BCFD who is nat an ALS provider will be required to be minimally certified as
an EMT-B by July {, 2011, Al members who reduce from ALS to BLS will forfeit any future
ALS stipends or premium pay duc them under the labor agreemenis effective from the date of
such reduction. Members who elect to downgrade, and who are permitted to downgrade, may be
required to accepl temporary assigninents (for onc shift or less) to staff n medic or ambulance
nit as a BLS provider as authorized under the Critical Alert protocol. Memnbers who are

' Pursuant to the arhitration decision of March 2, 2008, rated members who promoted to a
position that was posted before July 1, 2007 can downgrade upon submission of & Specinl Report
requesting the downgrade.

3
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permitted fo downgrade will be obligated to inaintnin their ALS license throngh the end of the
current term of their MIEMSS ALS license.

6. Implementation

Effcctive after fuly 8, 2009, to the extent funded and operational, BCFD shall require alt swom
porsonne! who are newly hired to fill a position within the EMS Division (Lateml Entry ALS
personncl) to successfully pass a physical ability test. The physical standard requirement shall
be the same fot hoth latéral hires and RMT/FF.

All candidates also shall be expected to satisfy the requircrents of NFPA 1582 as a condition of
omployment prior to hite, including nd use of tobacco products while on duty.

The job classification of FF'A shall be frozen, with no new candidates admitted to that
classification. Only members assigned 1o FPA Classes 1 — 19 may occupy this job classification.
Members hired in the classification of Firefigliter Paramedic Apprentice shall be required to
oblain their Maryland ALS licensure,

7. Oversight

The EMS Committee shall continuc to mect periodically to review implementation of these
terms, and 1o evaluate the impact of cbanges implemented, including EMD procedures, response
time(s), paticnt carc and effects on quality of service and working conditions. No torm or
candition of cinployment may be altered without the consent of the parties
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ADDENDUM K: GENERAL ORDER ON OVERTIME

July 21, 2463

Subject: Overtiuee Pay Far Membors Assigned Fo Tha KMS Divicien

Policy Staterents

Begioning July 8, 2009, ell swom members of the Beltimore: City Fire Department who are assigned to
(he Bmuegeocy Medloal Sctvices Division and working da field providers on EMS unjts will recelve
 ovestime pay for hours worked in excess of 40 hours por week, BMS officers working in the field and
mentbers asigned o suppreasion units who aro an 1800 hour dotils avo incloded, Thoso mebers wilt

contione to pesfomn fixefighter dnfies when necegsary, but their pomary job will be to staff fleld EMS
units. .

For puaposcs of e calenlaton of overrime, this calender wéek began a1 1700 hours on July 7, 2009 and
will contizua to begin each Tuesdny aftemoon at 1700 hours and will end on each Tuesduy afternoon the
following week at 1659 hours

Tue et laboy agreament With tha woions outlines au annua) rEte of pay for an avexage of 42 hours pey
weck, or 2190 hours per year. For purposes of calculating overtime, tho anmmal pay rate for cech member

will be determined by dividing e snmzl pay rebe outiined in the var{oas lebor sgrecments by 2190 hours
to aive af the houdy buse pay tate, - ! i

The cutrent labar agreement base pay rates are based on an averaga of fotty-1wo (42) hourt per week of
work. Under this polioy, ezch member will be prid an additional ¥ hour of pay for the forty-fiest (41%)
and forty-second (429 hour woiked during each calendar week. Overtimo worked i excess of 42 hours
in each calendar week will be compensated at one and one-ha¥f times the normal bousty rats.

Rxamplo: Assames the 42 hour average work week and bass pay of $30 per hour,

Hoprs TypeofPay ° ... Bass Poy Qvertimp

i-40 Baso psy A0 x $30 = $1,200

4§42 Baswpay +hatf-Ume 25530 60 2%x315=530

4398 Timpenda-half, Gx 345 = 270
Total $1,260 $300-

For exampls, if a qualified membar-works a total of 48 hours in a calendar week, the member wilt be due
an oxirz one hour of baas pay for (he first two hours of work and 1 ¥4 times base pay for the additiounl six
hotrs over (orty two hours. Tf the member's normal pay vate. 19 $30.00 pec hour, this works oot to an oxis
$15.00 an bour (or half-pay) for each of the first two hours and $45,00 an hout (of time phit ons-half) fo
each of tha regasining six houts, or 4 total of $300 in evatime pay for that woek.

In ordsc to be qualifisd for overtims pay, sil hours must be sclually wotksd. Various types of laave
(veoation, sick, compenisatory time, uic) am disgualifying bowrs for purposes of ovestime eHgibility.
Members rssigncil to suppression units sud continuously detalled w the EMS divislon in excess of and
incinding one compiety payroll petiod (14 calendar days) 2lso qualify for overtime widor this pokicy as
long es all the pravisions of this peliey aro otherwise et

(coninuod)
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GENERAY, ORDER NO. 46-09 (REVISED) (p. 2 of 3) July 21, 2008

Irogedure Statemont

In order o record the overtime hours for FLSA thet were worked based on the Policy Statement
above: each person’s tme worked must be reviewed by the payroll supervisor each pay perfod to
determine the pomber for eligible overtime hours based on the persou’s schoduled work shift. The

schedaled work shift starting aud ending point changes sach pay period due to the work cycle being
different from the payrell period.

Comenily Etimes Payroll does not have a specific Pay Code for the schednlad shift hours worksd for
hour 4 2ad 42 to pay an employes the additional half hour over their straight pay. The only way to
calculate this is to review the employee’s work houra each week and determine the number of total
hours that they worked over the 40 bour minimuo. (This would include any additions] time worked,
additionn! shifts worked and the employees regular scheduled shift hours.,)

REMEMBER THE HOURS OF WORK CAPTURED MUST BE FROM TUESDAY 1700 TO
TUESDAY 16$9 HOURS FOR FACH CALENDAR WEEK.

Calenlating Overtimo Under FLSA
To calculate an employee’s overtime under FLSA plesse follow the following steps:

Step 1: Determine total dumber of bours employro worked weekly.
Step 2t I tie enployee worked in excess of 40 hours fn a glven work week, at that paint
thon subtract 2 hou {for hour 41 and 42) from the totwd numbet of hours worked.

.

0 0 alctia ites each fior hours 41 end 42 (tote] ¢ 40 minotey)
Siep 3: Do this calculation for both Week 1 and Week 2 of the givea payroll perind and then zdd tha
hours ap for both weeks for hour 41 -42. °
Step 4: Add the remainder of hoars that is in excess of 42 hours worked in a noral schednled work
wrek W come up with tho total hooxs to enter jnto Etime payroll system..

*Pleagse notz that any additional ghifts or call backs worked or hours worked when members
are held over beyond their regular work day will ot be calculated into the FLSA overtime amd

not charged as per this procedure, but will still bo recorded in Etline Payroll as grertime
worked.

Making Enirles Info Etlme

Step 1: Enter a separate line at the end of the pay period.

Step 2: Enter a Pay Code of “Fire FLSA OT @ 1.5 with the total hours recorded in the Amount
Column and the following sccount code as above in the Transfer colomp.
(1001-000000-3190-308780-601065) (This eniry s the number of hours which fs like
entering Over Time hours. Etime will calculate the dollnr amonnt to be paid.)
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GENERAL ORDER NO. 46-09 (REVISED) p. 3 of 3 July 21, 2009

Making Entries Juto Etime (continued)

Agein if the employes works any additional shifis in a given payroll pedod, their time is considered
a5 time worked aod should be recorded in Etime Payroll as g Pay Code of “Overtime & 1.5™ with the
appropriate houss worked recorded in the entry on the date line.

Plepse Note: X theee are any problems or concerns when epplying this to the payroll or after the
payroll is submitied and/or pald please report it through emeii via Etime Payrol{ to “BCEFD.Etime” to
record the concern and BCFD Payroll/HR Office.

By orderef, \

CH—

5. CLACK d
Chlef of Fire Deparimenm |

jb
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ADDENDUM L: VACATION/HOLIDAY LEAVE

JOINT ADDENDUM TO
MEMORANDA OF UNDERSTANDING
Between
Baltimore Fire Officers, Local 944, IAFT,
Baltimare Fire Fighters, Locsl 734, JAFF,
And the Mayor and City Council of Bultimore

This Agreement is made between Baltimore Fire Officers, Local 964, IAFF and Ballimore Fire
Fighters, Local 734, IAFF (the “Fire Unjons") and the Baltimore City Fire Department (“BCFD”) sbout
the proper interpretation and application of BCFD MOP 322, 322-1, 322-2, 341-1, and 343-2 and Article
30 of the Memorandum of Understanding for FY10 and FY'11 for each of the Fire Unions® bargaining
units. To clarify amnd smend the lerms and conditions that shall apply to Vacalion and Holidays,

Compensatory Leave and Continuing Bducation Leave, the Fire Unions, BCID and the Mayer and City
Council agree as follows:

1.  For all purposes, for BCFD members who permsncntly separate from employment with
nineteen (19) or more years of service, then, under Ardicle 30 the maximum numbcer of days of paid
Holiday and Vucation Leave (over end above acerucd Compensatory Leave and Leave for Continuing
Education which shall be scparntely accounted for and not included in these figures) that can be accued
and held by those employees shall be:

For )] Emplo hired prior to July 1, 1979:

Vacation, Holideys and Election Days Grouped Together Talal:
964 Unit Members: B.C. (5 x 40 = 200) can be working on 6™  your = 242 days
Capt. Lient. (5 x 38 = 190) can be working on 6™ year= 230 days
734 Unit Members: (4 % 36 = 144) can be working on 5% year= 182 days
or All BR: L ired after July 1. 1979

Nincteen (19) years or more scrvice Total:

964 Mem Vacalion: Gx 120} can be working an 6 year = 144 du;
crmberg Vacali 5x24= be working an 6® v
Personal Leave: (5x04 = 20) can be working on 6% year= 24 days
Holidays: {(5x 11= 55) can be working on 6" year= 66 days
Sub-Total: 234 days
Election Days 2 days
Total; 236 days
734 Members Vacation: (4 x 24 = 96) can be working on 5% year= 120 days
Personal Leave: {4 x 04 = 16) can be working on 5% year= 20 days
Holidays: (4 x 11 = 44) can be working on 5% year= 55 days
Sub-Total: 195 days
( Plua 2 Hiection Days 2 days
Total: 197 days
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2. For cmployecs who permanently separate from cmployment with less than ninetesn (19}
years of service, the maximum number of days sllowable under 4 | of this Agreement shall be
epportioned accordingly.

3, Paid Compensatoty Leave shall be separstcly accounted in hiouts, and it shall not exceed a
maximyom of 480 hours at any given time (with the cxception of compensatory hotrs ewarded on account
of apprenticeship service under 73¢ MOU Arts. 8.1 and 9.1. which amount may then exceed 480 hours in
total without a cap or limit).

4, In addition (o the amounts of paid days off recognized under the previous paragraphs in
this Agreement, any other balanccs recognized by BCFD and/or the Mayor and City Coungil in any other
agreements with TAFF Lacal 734 and/or IAFF Local 964, including any that pectains to furlongh days,
vacation days (5 days (FPA Agrecment)), and/or continuing cducation days, shall continuc to be
observed.

: Confirmntion and Effective Date

5. This Joint Addendum shali become operative upon approval and ratification by the Office
of the Labor Commissioner, the Fire Unions, the Chief of Deparument, BCFD and the City's Board of
Estimates.

2010.

For the Baltimore City Fire Depariment:

A

Jﬁé S. Clack, Fire Chiel

Approved ng to form and Legal Sufficiency:

C‘ E g » \'_) 9 Q C
ighumh F, Moore-Carter, Sabrina Willls, Assistant Salicitor

Labor Commissioner
NOTED BY THE BOARD OF ESTIMATES:
NUL 21 2010
2
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ADDENDUM M: STAFFING ESTIMATES

The City shall provide a Side Letter setting forth its estimate of the number of Fire
Suppression Rated Positions after the shift change on January 1, 2014:

-- Battalion Chiefs

-- Fire Captains

- Fire Captains assigned to Fire Investigation Bureau
- Fire Lieutenants

Fire Officers Local 964 FY 2021-2023



ADDENDUM N: UNIFORMS

June 12, 2017

Michael B. Campbell, President
Baltimore Fire Officers, IAFF Local 964
1030 5. Linwood Avenue

Baitimore, Maryland 21234

RE: Uniforms
Dear Mr, Campbell:

Upon ratification of the FY 2018-2020 MOU by the members of Local 963, the Chief
of Department shall convene a Depariment-wide committe¢ to study and make
recommendations on the subject of uniforms, The committee shall be chaired by the
Chief of Department’s designec, and shall include two {2) members appointed by
Local 954, and additional members representing various arens of the Department
appointed by the Chief of Department. The Committee shall complete its work and
make its recommendations to the Chief of Department no later than

September 30, 2017

Sincerely,

¢ KGiles R “Ford, Ph.D.
Chief of Department
Baltimore City Fire Department
127
Fire Officers Local 964 FY 2018-2020
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ADDENDUM O: WASHERS AND DRYERS

june 12, 2017

Michael B, Campbell, President
Baltimore Flre Officers, IATF Local 964
10 5, Linwood Avenue

Baltimore, Maryland 21234

RE: Washers and Dryers
Dear Mr. Campbell:
During the term of this agreement, the City shall instali, in the quarters that the

Depariment chooses, clothes washers and dryers in one additional stalionheuse
within each Battalion. The Employer shall maintain all installed equipment as fully

vperational,
Sincerely,
@R. ,Ph D,
Chief of Department
Baltimare City Fire Department
128
Fire Officers Local 954 FY 2018-2020
101

Fire Officers Local 964 FY 2021-2023



ADDENDUM P: MISSION CRITICAL STIPEND
January 27, 2022

Joshua Fannon, President

Baltimore Fire Officers, IAFF Local 964
1630 8. Linwood Avenue

Baltimore, Maryltand 21234

RE: Mission Critical Stipend
Dear Mr. Fannon:

The Mission Critical Stipend of $200 per pay period shalt be inercased to 5250 per pay
peniod, and shali be paid through, st least, December 31, 2021, and for any period between July
1, 2021 and December 31, 2021, during which public-facing cligible employees did not receive
the stipend.

The Mission Critical Stipend of $100 per pay period shall be increased to S150 per pay
peniod, und shall be ‘:id through, at feast, December 31, 2021, and for any peniod between July
1, 2021 and December 31, 2021, during which non-public-facing eligible employees did not
receive the stipend.

Sincerely,

2R 2L

Niles R. Ford, Ph.ID.
Chief of Fire Department
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CTIY OF BALTIMORE
Brmdm M. Sz

ADDENDUM (: PAYOUT OF ACCRUED LEAVE UPON RETIREMENT
January 27, 2022

Jashua Fannon, President

Baltimare Fire Qfficers, IAFF Local 964
1030 5. Linwood Avenue

Baltimore. Maryland 21234

RE: Payout of Accrued Leave Upon Retirement
ear Mr. Fannon:

For employces who relire on or after July I, 2022, the ability to use up to 120 days of
accrued leave immediately prior to retirement shall be eliminated. Upon retirement, employees
shall be paid up to 120 days of accrued Jeave on an hour-for-hour basis (i.c., 1,440 hours (shif
work schedule). 1,200 hours (4-day schedule), or 960 hours (3-day schedule)). Any additional
unused accrued leave shall be paid out at the existing conversion rate,

Sincerely,

2 2 gL

Niles R. Ford, Ph.D.
Chief of Fire Department
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CITY OF BALTIMORE

ez M Sast
Mager
ADDENDUM R: DISPATCHERS
January 27, 2022
Joshua Fannon, President

Baltimore Fire Officers, AFF Local 964
1030 S. Linwood Avenue

Balimere, Maryland 21234

RE: Fire Dispatchers

Dear Mr. Fannon:

In the event that the City secks to make changes 1o classification and’or compensation
for any dispaiching classifications in the City workforee, the City may sequest negoliations
over the impact, if any, on the terms and conditions of employment of Fire Dispaicher
Administrators, Fire Dispatcher Managers, and Fire Dispatcher Supervisers in the barpaining
unit,

Sincerely,

A

Niles R. Ford, Ph.D.
Chief of Fire Bepartment
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